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LETTER TO THE STAKEHOLDERS

LETTER TO THE STAKEHOLDERS

Dear Stakeholders,

we are pleased to share our first Report on Sustainability with you in order to show you our commitment
to sustainability and to describe the actions we have taken to promote responsible and ethical business

management, as well as the goals we have defined for the coming years.

For Verinlegno, being sustainable means being responsible, acting transparently and taking concrete
actions for the benefit of future generations and the planet. This assumption has constantly been at the
heart of our commitment to guarantee uncompromised quality, guiding us towards research, study, and the
implementation of innovative process solutions, capable of meeting the needs of the market, in line with
the Sustainable Development Goals of Agenda 2030.

Our path to sustainability began some time ago, and over the years we have undertaken several important
initiatives to improve the way we do business, always guided by our core values and our desire to grow in
a healthy way fully respecting Verinlegno people, our business partners, our customers, and suppliers, as

well as the planet.

We would like to express our sincere gratitude for your constant support and trust: your cooperation and
commitment are vital to us as we pursue our goal of contributing in an ever more meaningful way to the

wellbeing of present and future generations.

We know that there is still a lot to be done, and with a deep sense of responsibility we are committed to
doing more and more, looking confidently to the future without forgetting our roots taken almost fifty

years ago.

LORENZO BERTAZZO

Legal Representative

METHODOLOGICAL NOTE

For the first year, Verinlegno S.p.A. has decided to draw
up its Report on Sustainability, a document addressed
to all its stakeholders with the aim of reporting on the
impact of its activities on the economic, social, and
environmental fields, providing a clear, detailed and
transparent overview of the strategies, the projects and
the achievements, in order to create a long-term value.

This document has been prepared in compliance with

the Global Reporting Initiative Sustainability Reporting
Standards (GRIs) and integrates the UN Agenda 2030 to
develop a sustainable future (Sustainable Development
Goals - SDGs).

The company’s internal staff as well as all the
stakeholders contributed concretely to the drafting of this
report, and their valuable feedback made it possible not
only to develop the contents, but also to choose what to
highlight.

Verinlegno considers dialogue with Stakeholders as a
crucial element for its commitment to sustainability.
This is why it constantly seeks to keep channels of
communication open with its Stakeholders, recognizing
the value of their opinions and concerns.

The reporting was adopted on a voluntary basis, as the
company does not fall within the size parameters required
by the Legislative Decree No. 254 of 2016 regarding non-
financial reporting obligations.

This Report on Sustainability refers to the year 2023
(from January 1 to December 31) in comparison with the
years 2022 and 2021 with reference to the production
unit located in Massa e Cozzile (PT).

This first Report on Sustainability by Verinlegno has not
been subjected to an audit by an independent third-party
company.

Verinlegno undertakes to update this Report on
Sustainability every three years from its first issue.

Verinlegno undertakes
to update this Report on
Sustainability every 3 y

from its first issue. =



HIGHLIGHTS

HIGHLIGHTS

53%3% Social

NUMBER OF EMPLOYEES

2021 103
2022 105
2023 112

CONTRIBUTIONS TO THE COMMUNITY

2021

092 2.500 €

2023

% OF FIXED-TERM
CONTRACTS
OUT OF THE TOTAL

2021 - 4,86%
2022 - 3,81%
2023 - 5,36%

CO, EMISSION
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ENERGY INTENSITY

mJ/turnover
2021

2022 0.1

2023

ﬂ\f
285 Economy

REVENUES

0
° :'
Environment =
WASTE
kg/turnover
2022 8.20
2023 8.00

WATER INTENSITY

m3/turnover
2021 0.12

2022 0.11

2023

IMPACT OF EXPENDITURE ON LOCAL

EBITDA/TURNOVER

SUPPLIERS (TUSCANY)

(MILLION EURO/YEAR) (%)
(% LOCAL COSTS / TOTAL COSTS)
2021 27,374,124.00 € 4.67% 4.11%
2022 34,303,172.00 € 5.38% 1.45%
2023 33,943,370.00 € 7.66% 2.64%




VERINLENGNO PAST AND PRESENT

VERINLEGNO PAST AND PRESENT

History, identity, and values

Verinlegno S.p.A. is an Italian company engaged in the production and marketing of paints for wood and industrial

coatings for protection and decoration.

We are an Italian firm that has been active for almost 50 years and has conquered more than 40 countries around the

world, providing services characterized by an extreme attention to customers and products that is a synonym for Made in

Italy quality and safety.

Verinlegno paints embody the history of a company that has grown thanks to its ability to listen to customers’ needs,

over time, in order to offer top quality solutions.

Under the leadership of the founding partners Piero Marchetti, Sante Zando and Antonio Bartoli, an extraordinary team

of young and skilled people has grown up: they are the ones who every day give their contribution in terms of intelligence

and work to produce better and better paints and to have customers who are more and more satisfied.

Fifty years and still going strong

1975 THE BEGINNING

Founded in 1975 by Piero
Marchetti, Sante Zando and
Antonio Bartoli, Verinlegno
shared the origin story of
many small Italian craft
enterprises that would,
over time, distinguish
themselves throughout the
world: high technical skills,
an enterprising spirit, and

a forward-looking mind.

In 1979 the first kilogram
of paint was produced in-
house.

1986 THE ENLARGEMENT

The company expanded: in 1986
the current premises in Massa e
Cozzile were inaugurated, which
over time expanded thanks

to the building of the 10,000
square meter plant (still the
centre of the production activity
today). The company’s success
is based, during these years, on
special-effect paints that were
very difficult, for that time, to be
industrialized. But it was only the
beginning!

2000-2010 OPENING
TO GLOBAL
MARKETS

Verinlegno, at the very

peak of its innovative spirit,
began the new millennium
as a company ready to meet
the challenges of the global
age, and planned an intense
renovation of its production
division to be internationally
competitive.

2010-2020 RESEARCH AND CERTIFICATION

Verinlegno invested in research, (which today employs 30% of its
workforce), also availing itself of the collaboration of universities,
PhDs and C.N.R. (ltalian National Research Centre). In 2016 it
adopted the Model 231 to better protect itself from criminal offences
and to improve its image. In 2017, it obtained ISO 9001 quality
certification and, through an integrated system of procedures

on quality, environment, health, and safety in the workplace, it
continued the implementation of ISO 9001-1SO14001-1S045001
management systems, a fundamental step to ensure operational
efficiency, product and service quality, as well as its compliance with
international regulations.

2024 THE ACQUISITION

On March 22, 2024, a preliminary agreement was signed

with Zetagi - a company belonging to the Tambour Group
(Kusto Group) - regarding the acquisition of some of

the shares of Verinlegno S.p.A. The new entry into the
corporate structure represents a crucial step towards
expansion goals and development opportunities: this is the
beginning of a new chapter to be written with enthusiasm
in the history of Verinlegno.

Tambour is a leading group in the paint coatings and building materials industry based in Israel, employing over
900 people. It has a turnover of $360 million and is ranked 60th among paint companies worldwide; it has seven
production plants, six in Israel and a wholly owned subsidiary in Vicenza, Italy, Zetagi, founded in Italy in 1957,
whose special paints have been used, among others, in main works such as the Juventus Stadium and the Torre

Diamante in Milan. In 2018 Zetagi switched to Tambour group.

Since 2014, Tambour, in turn, has been part of the Kusto Group, with Kazakhstan origins whose headquarters are
based in Singapore, which operates as an industrial holding company, in the production of construction materials, oil

1990S INNOVATION

and gas, in the fields of energy, development, civil construction and agriculture globally.

The company became more and

more advanced, responding This cooperation represents a milestone for the Tambour Group to strengthen its position in the field of paints for

promptly and even anticipating wood.
regulations that were becoming
more and more specific and

stringent every day.




WHAT WE ARE MADE OF

Quality, innovation, and research

Quality, innovation, and research are the hallmarks of our company, combined
with the social and environmental responsibility that has been driven our work
for many years. The attention we have paid to these issues has allowed us to
anticipate the demands of the markets and to meet the different needs of our
customers over time.

Health and safety

Verinlegno has always paid special attention and dedicated a significant effort

to issues concerning the health and safety of its workers, acknowledging it in the
Integrated Quality, Health, Safety and Environment Policy. Health and safety are

a top priority in all its activities, and it operates in accordance with nationally and
internationally recognized best practices. Occupational health and safety management
are subject to continuous improvement to minimize the possibility of occupational
accidents and illnesses.

Continuous Improvement

We pursue the constant improvement of our performance at every level, using and
distributing our financial, productive, and human resources, to make our offer of
products and services ever more competitive, professional, flexible, and exemplary,
from the quality point of view and to meet the needs of all stakeholders fully and
promptly, in compliance with the laws in force.

Training and development

Verinlegno protects and promotes the value and development of human resources,
encouraging, based on merit criteria, their full professional fulfilment. Training
represents an essential element for the long-term success of the company, and, at
the same time, it has a positive impact on employees and collaborators.

Ethics, integrity, and compliance with regulations

Verinlegno considers integrity and ethics to be of great importance when carrying
out its economic activities and in the business relations it establishes. The Code

of Ethics (an integral part of the Organizational Model pursuant to Legislative
Decree 231/01), the Company’s Internal Disciplinary Code and the Integrated Policy
contribute to prevent possible unethical or improper behaviours, guaranteeing
compliance with internal and external regulations, including those concerning
environmental, social and governance aspects, for the purpose of the proper
functioning of Verinlegno, its reliability and its image.
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Trust and transparency

Trust is the basis of the technical and commercial relations established with
our customers and our suppliers as well as of those with company employees.
All activities are characterized by compliance with the principles of integrity
and transparency and are carried out with loyalty and a sense of responsibility,
fairness and in good faith. The Company undertakes to guarantee fairness,
completeness, accuracy, uniformity and timeliness in the management and
communication of corporate information, thus avoiding misleading behaviour
from which illegal advantage may be taken.

Product safety and quality

Offering safe and quality products is mandatory to prevent potential negative
impacts on people and the environment. Moreover, its membership to AVISA,
the industry association representing manufacturers of adhesives and sealants,
printing and screen-printing inks, paints, and varnishes, allows the Company to
be in a leading position in the innovation of the products and services offered,
with a focus on reducing their environmental impact. Since 2007 the company
Verinlegno has joined ‘Responsible Care’, the program on a voluntary basis

to promote sustainable development in the chemical industry worldwide,
according to safety, health and environment-oriented values and behaviours, in
the more general framework of corporate social responsibility.

Environmental conservation

Verinlegno is committed to respecting the environment where it works as it
recognizes the need to combine the needs of the economic system with the
environmental requirements. The company encourages environmental planning,
the sustainable use of natural resources, and an integrated approach to solid
waste management and energy conservation.

Customer satisfaction and loyalty

Verinlegno is committed to offering the highest quality of products and services
while limiting the possibility of customer dissatisfaction to a minimum. The
customer satisfaction survey is carried out annually by disseminating an online
questionnaire to all customers (ltaly and abroad).




VERINLENGNO PAST AND PRESENT
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Activities and services

Verinlegno is a company specializing
in the production of wood paints and
industrial paints for protection and

decoration.

The company’s headquarters are
located in Massa e Cozzile, in the
province of Pistoia: the production
facilities, laboratories, offices and
warehouses are positioned in a 10,000

square meter plant.

Focusing on research and development,
the company is committed to creating

innovative and environmentally

The size of the company

40.000.000 €

30.000.000 €

20.000.000 €

10.000.000 €

friendly products using state-of-the-
art technology, aiming to consolidate
customer relations, and offering

qualified professional services both in

Italy and abroad.

Technical assistance is one of the
fundamental pillars of Verinlegno’s
mission — and often it becomes an
actual consultancy service - besides
after-sales support, able to offer a
highly professional service constantly
and promptly.

27,374,124.00 €

Revenues

34,303,172.00 €

The distribution network is
characterized by high quality in terms
of service, qualified assistance, and
consultancy. Over the years, Verinlegno
has succeeded in developing a sound
relationship and a strong collaboration
with all its stakeholders in the
territory, thanks to a strong synergy
and significant resources for the
development of high-level professional
solutions for the market.

33,943,370.00 €
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PRODUCTS

Verinlegno offers a wide range of
products suitable for any requirement
in the painting of wood and other
surfaces. In this way it can adequately
meet the needs of several application
sectors such as external doors

and windows, wooden houses and
cladding, attics, match boarding,
beams, garden and street furniture,
modern furniture, stylish furniture,
kitchens, doors, furnishing accessories
and traditional parquet flooring.

The wide range by Verinlegno includes:

Wood coatings:

e water-soluble paints for interiors and
exteriors

e polyurethane paints

e acrylic paints

e polyester paints

e nitrocellulose paints

e synthetic paints

Special Paints:
e fireproof paints
e paints for glass
e shoe paints

e special effects

Paints for metal:

Verinlegno has also developed a

line specifically dedicated to paints

for metal, which includes anti-rust
products, galvanized sheet metal, fast-
drying synthetic enamels, textured
enamels, polyurethane enamels,
epoxy products, acrylic products,
oil-synthetic products, micaceous

iron oxide and graphite products,
single- and dual-component graphite
products, chlorine and natural rubber-
based products, paints for road paving,
concrete, asphalt, bituminous surfaces,

water-soluble products and special
products.

The complete range is available in
both water-based and traditional
solvent-based versions and is designed
to perfectly adapt to any type of
application (dipping, spraying, airless,
electrostatic, skimming, roller, and
brush).

Verinchrome

Verinchrome is a tinting system that
allows the customer to reproduce
independently, by means of a dedicated
web platform, a wide range of water-
and solvent-based pigmented primers
and finishes in a simple, fast, and
flexible way.

Using this system, it is possible

to obtain the colours of the most
common RAL, NCS, LACQUERED,
SIKKENS easily and quickly and other
colour cards existing on the market,
maintaining the highest product quality
standards and minimizing human
intervention.

The technical assistance to our
customers is managed via the Web,

through a management portal that
allows you to download the formulas
and compositions of the paints or
‘effects’ to be produced with the
highest quality and guarantee of the
result.

All the converters and the sixteen
pastes of the tinting system are
developed, produced, and controlled
in our factory to keep the quality and
consistency of the final product, which
is also analysed and updated daily

in our laboratory to obtain a high-
performance result.

The Verinchrome tinting system
adapts to any need, meeting the
customer’s main types of production

requirements and, internally, integrates
a database capable of fulfilling all legal

requirements regarding product safety
and hazardousness, making it possible
to print safety data sheets and labels.

dei prodotti, permettendo di stampare
schede di sicurezza ed etichette.
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IN-DEPTH TECHNICAL
DATA SHEETS

A detailed list of problems that
may be experienced when apply-
ing the different types of products,
together with their solutions. The
tool is completed by a glossary of
terminology for easy reference.

ON-LINE PRODUCT
CATALOGUES

The complete review of Verinlegno
catalogues: thirteen in total,
divided by product type (water-
and solvent-based ones). The
catalogues are available to all
registered users in the reserved
area of the site.

PRODUCT
CERTIFICATIONS
AND PERFORMANCES

This section includes all the certifica-
tions and performances of the prod-
ucts divided, also here, by type: food,
heavy metal migration, flame retard-
ant, MED, antibacterial action. The aim

is to ensure maximum transparency.

NCREASINGLY
REEN SOUL

SAFETY DATA
SHEETS AND
HEALTH LABELLING

These documents allow the
customer to use the product
correctly and to identify the risks
associated with its use. Reading
the safety data sheet helps to
identify specific substances that
may require restrictions on use

or special care in their transport/
disposal. Reference is made to
the European Regulations (Reach
and CLP) and the provisions of
the ECHA (European Chemical

Agency) to issue these documents.

ENVIRONMENTAL
LABELLING AND
PACKAGING

An easy diagram to identify the
types of packaging Verinlegno
uses and to dispose of them
correctly.



Relationship with customers

An utmost collaboration is the
relationship that Verinlegno aims to
establish with its customers: selling is
not the point of arrival, but rather the
beginning of a relationship.

Communication represents a pivotal
element of the relationships we
establish with our customers; these
relationships aim at meeting constantly
their needs and are characterized by
mutual trust.

Thanks to our sales organization

and laboratory team, we manage

pre- and post-sales relations,

carefully processing the commercial

and technical enquiries we receive,

investigating the latest market

requirements - in order to improve our 'y 'm“! |
products too - and providing prompt -

. . -
assistance in case of problems.

This is the way we achieve the
production process of customized
coatings: the customer has a real team
at his or her disposal which, based on
the analysis carried out, will be able
to propose the right products, capable
of ensuring the best results in terms
of both appearance-performance and
production efficiency.

Furthermore, the sales and technical
staff promptly inform the Quality
department of any complaints that

are received, in order to identify the
causes of the detected problems and
to evaluate any corrective actions to be
taken.

Finally, the Communication &
Marketing department annually sends
all customers an online questionnaire
to assess customer satisfaction.

ANNUAL REPORT
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THE WAY OUR COMPANY IS
ORGANIZED

A clear organization

Verinlegno undertakes to make sure that its
organization and the distribution of roles
and responsibilities are clear to all company

employees.

Communication methods are extremely
diverse: from the first training sessions,
which follow the employee’s recruitment,
to the sharing via e-mail and through

the company’s internal network, without

forgetting the traditional billsticking of

documents in areas all employees share.

In addition, Digital ISO, the software
platform for digitalizing the Integrated
Management System for sharing
operational procedures and documents
with employees, has been in operation since

1 September 2022.

Generally, Verinlegno promotes the
dissemination and knowledge of
information: in fact, the Organizational
Model, and the Code of Ethics, as well as all

those documents that may be of common

interest, are available on the website,
except for some items of a purely internal
company nature (and therefore cannot be

disseminated to third parties).

The Digitaliso platform is used to share
procedures and operational documents

with employees.
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Executive and
supervisory bodies

GRI 2-9/11, 405-1

The management system implemented
by Verinlegno is a traditional one, with a
Board of Directors (BOD) consisting of
6 members (the decision on the number
of members is taken by the shareholders’
meeting). The members of the Board of
Directors, who may also be chosen from
among non-members, are in office for the
period established at the time of their
appointment and in any case for no more
than three financial years.

The Chairman of the BOD is appointed
by the Shareholders‘ Meeting or,
should no appointment be made by the
Shareholders’ Meeting, by the BOD. The

BOD may appoint from among its members
a Deputy Chairman of the BOD, whose task
is replacing the Chairman in case of his
absence.

The board of directors is vested with all
powers of ordinary and extraordinary
management of the company; managing
the company is the responsibility of the
directors exclusively, and they carry out
the operations necessary to achieve the
business purpose.

The Board of Directors may delegate,
pursuant to Article 2381 of the Italian

Civil Code, its powers to one or more of its
members and/or to an executive committee,
determining the content and limits of the
proxy. The powers pursuant to Art. 2381,
paragraph 4 of the Italian Civil Code cannot
be assigned to the delegated bodies.

The Chairman of the Board of Directors and
the Managing Directors, the latter ones

to the extent of the powers delegated to
them by the Board of Directors, have the
right to represent the company and to sign
severally.

The Board of Directors in office was
appointed by the Shareholders’ Meeting
(ordinary) of 9/05/2024. On 24/07/2024,
the Board of Directors, confirming the
retirement of Director Mr. Sante Zando,
appointed Mr. Silvio Zando as Director of
the Board of Directors with the proxy of
employer pursuant to Consolidating Act
81/08.

The current Board of Directors will remain
in office for the next three financial years
until the approval of the balance sheet at
31/12/2026.

COMPOSITION OF THE 2024 BOARD BY GENDER

NAME POSITION

ORGANIZATION CHART

WOMEN

BERTAZZO LORENZO CHAIRMAN OF THE BOARD OF DIRECTORS

Statutory Auditors Supervisory Board

SARTIYEV MAGAUIYA MEMBER OF THE BOARD

Board of Directors

|—I

Director
Responsible for Safety
and Environment

DRANOV NIR MEMBER OF THE BOARD

SCREMIN CARLO MEMBER OF THE BOARD

MARCHETTI ROBERTA MANAGING DIRECTOR

DIRECTOR RESPONSIBLE FOR SAFETY
AND ENVIRONMENT

Quality System ZANDO SILVIO

Manager

Responsible for
Product Safety

Responsible for
Health Safety and
Environment

Composition of the BOD by gender and age group

Coordination
Quality Management |

| Coordination Coordination 2021 2022 2023 2024
Health Safety Product Safety COMPOSITION OF THE BOD
Quality and Environment AGE (YEARS) M W TOT M W TOT M W TOT M W TOT
Manager | | BY AGE GROUP 2024
Person in charge of UNDER 30 0 0 0 0 0 0 0 0 0 0 0 0
Health Safety YEARS
and Environment
BETWEEN 30 1 BETWEEN 30 AND 50
AND 50 YEARS 1 0 1 1 0 1 1 0 1 1 0 1 YEARS OF AGE
OF AGE
CEO in charge of the CEO Plant Manager OVER 50 YEARS
AL EL OVER 50 3 1 4 3 1 4 3 1 4 4 1 5
| | | YEARS
Administrative HR Corporate Commercial Export Marketing Production Procurement Logistics TOTAL 4 1 5 4 1 5 4 1 5 5 1 6

Director Manager Training Director for Sales Manager Manager

Manager Italy

Working
Manager Group

Manager




Supervisory body

The supervisory body is the Board of
Statutory Auditors, which consists of

five auditors, including a chairman, two
Statutory Auditors and two Substitute
Auditors. The reasons of ineligibility,
withdrawal, incompatibility, as well as the
appointment, termination and replacement
of auditors are regulated by the law.

The statutory audit of the companies is
performed by a firm of auditors, registered
in the register of statutory auditors.

The performance of the governing body
is evaluated through the review of
Management Systems, a periodic update
which is attended by the Chairman of the
Board of Directors.

NAME POSITION
GROSSO GIORGIO CHAIRMAN
COEN BRUNO STATUTORY AUDITOR
MANUELA REVERENNA STATUTORY AUDITOR
MARILENA PANIGHEL STATUTORY AUDITOR
COEN DANIELE STATUTORY AUDITOR

Firm of Auditors
Active Audit S.r.L.

Guidelines on
Sustainability

The Board of Directors is responsible for
developing, approving, and updating the
purpose, the values or the mission of the
organization.

For this reason, the Board of Directors is
also responsible for the policy strategies
and the objectives relating to sustainable
development: it is this governing body
that analyses and evaluates its impacts on
economy, environment and people, with
the help of a number of area managers and
specific personnel.

The Board of Directors is also in charge
of overseeing the drafting of the Report
on Sustainability, taking it as a starting
point for the achievement of the relevant
objectives. The Chairman of the Board of
Directors plays a key role in this process,
since he supports the Board’s assessments

and decisions, which in turn are made based
on a risk and opportunity assessment relate
to environmental and social sustainability.

Sustainability targets are crucial for
defining Verinlegno’s lines of development,
since they coincide with the ability to create
value in the long term, taking into account
both environmental and social impacts and
the benefits for its stakeholders: guidelines
not only for us, but for all those who want
to face the challenges of this historical
period.

EVERYDAY WORK
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EVERYDAY WORK

Production,
maintenance,
distribution

Raw material picking, mixing

and the following packaging are
carried out in the three production
departments: small batch production
/iron department, mass production
department, production department of
paints for iron and water-based paint
production department.

The work is monitored and managed by
the production department staff, while
laboratory technicians check and test
the finished product before packaging,
so that the quality standards of the
paint and customer satisfaction are
always guaranteed.

An in-house maintenance team ensures
the perfect functioning of the machines
and production equipment all the time.

The finished products, which are
packaged and sorted according to
type, are transported, and stored in
the special warehouse for finished
products, ready for shipment and
marketing.

A network of sales agents covers the
domestic and foreign markets divided
into areas of competence.

Our laboratory

Verinlegno has an efficient state-
of-the-art laboratory divided into
departments: Testing and Application
of Finished Products, Research and
Development, Tinting system, Quality
Control of Incoming Raw Materials and
Technical Assistance.

Our technicians - chemists,
researchers, and analysts - ensure
the highest quality and resistance of
our products in full compliance with

industry regulations. All products are
subject to meticulous conformity tests
to ensure the highest international ISO
standards before being launched on
the market.

A constant attention to environmental
and ecological issues has encouraged
the cooperation-interaction with

the CNR and other prestigious
research institutes. We are constantly
developing methods of analysis on raw
materials for which no regulations exist
yet, anticipating the most advanced
directives. Seeking innovative
products, sustainable raw materials,
and processes with low VOC (volatile
organic compounds) emissions is part
of our DNA.

CERTIFICATIONS

Management Systems

Verinlegno is certified according
to UNI ENE ISO 9001:2015 by the
independent body TUV SUD.

The Integrated Management System
that the company has implemented
also refers to the following
international standard models:

UNI EN 1SO 9001:2015 -
Quality Management

UNI ENISO 14001:2015 -
Environmental Management
ISO 45001:2023 -
Occupational Health and Safety
Management
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PRODUCTS
FOODSTUFFS

e HYDRO CYCLE W110-W120
BEECH BLOCKBOARD

HYDRO CYCLE W110-W120
BEECH PLYWOOD

SOLVENT CYCLE G930-H410
BEECH PLYWOOD

EN 71/2013 MIGRATION OF
HEAVY METALS

e G300 - H360 VFA300B40 -
VPK260B28 - 71

G930 - H410 VFA893B40 -
VM744B40 - 71

H360-VPK WHITE 260-71
H360-VPK WHITE 260
H940-CONVER PUR
H940-CONVER PUR-71
H980-BEOCONVERTER-
H980-BEOCONVERTER-71
MO090-ACRISTONE

M55-CONVERTER ACRIL
FOFI TX-71

M55-CONVERTER ACRIL
FOFITX

M56-CONVER ACRIL FOFI
WHITE

M56-CONVER ACRL FOFI
WHITE -71

M900-FOFI ACRYLIC LL-71
M900-FOFI ACRYLIC LL

W340 - W120 AQUAFOND
900TX W43 - IDROMAT 210
TX-71

W340 - W350 AQUAFOND
900 TX - AQUAMAT 900
TX-71

W710 FOFIIDRO 521 - 71
W740 FOFI IDRO WHITE
W750 - WLA0634

AQUAFOND 900 WHITE
W43 - IDROPAC PLUS
WHITE

W770 IDROMAT 240 TX INT

W780IDROMAT 240 WHITE
INT

WLAOQ544 - FOFI IDRO TX
544 -71

FIRE RETARDANT (CLASS 1 -
UNI 9796)

e |GFIDROFINISH TX

o |GF KROMAT WHITE

e |GF KROMAT BLUE
IGF KROMAT YELLOW
IGF KROMAT BLACK
IGF KROMAT RED
IGF VLX PARQUET

e |GFVPKPARQUET

e |IGFVPKTR

EUROCLASSE (EN 13501)

e |IGFVPKTR

o |GF KROMAT WHITE

MED 96/98 CE (Marine
Equipment Directive):

e PUWHITE HIGH GLOSS
e PUWHITEMATT
e ACRILYC TRANSPARENT

FOFI IDRO WHITE 5133 MED
INT SERIE
FOFI IDRO TX 5081 MED INT
SERIE
SHIELDING ADDITIVE WITH
SANITISING ACTION (ISO
22196:2011)

o AG+
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Integrity, put on paper

Verinlegno contributes significantly towards the
spreading and strengthening of the culture of
transparency and integrity. On the official website
you can find the declarations of responsibility
that the company has signed, as a commitment
made not only to its employees but also to the
community.

All the guidelines that the company has
implemented and shared with all workers and
collaborators. The founding principles are the
pursuit of the highest quality in terms of products
and services, the protection of workers and

their safety, the protection of the environment,
the utmost attention to risk management, the
commitment to constant improvement.

A detailed report on the way the Company works
and on the administrative responsibilities of each
governing body pursuant to Legislative Decree
231/01. It includes any information on areas at
risk of offences (‘sensitive areas’), envisaged
disciplinary measures, methods of dissemination
and training on the subject, supervisory bodies.

It complements the organizational model and
promotes a corporate culture based on integrity,
honesty, and responsibility. It tackles issues such
as correct behaviour in the workplace, relations
with customers and suppliers, safeguarding fair
competition, confidentiality and privacy, fairness
in external communications, etc.

When Legislative Decree 24/23 came into force,
Verinlegno introduced a system for reporting
unlawful behaviours that meets the protection
requirements for whistleblowers. These reports
may concern both violations of regulations

in force and disrespectful behaviour in the
workplace.

A completed quality,
health, safety, and
environment policy.

Organizational,
management and
control system.

Code of Ethics
adopted by the
company.

Whistleblowing:
management of
notifications.
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Using these tools, the management
explicitly promotes the management
of the company’s activities and
businesses in accordance with the
values of integrity and transparency.

We do not want the company’s
position and image, as well as the
expectations of shareholders and the
work of our staff, to be jeopardized
by unlawful conduct: they would only
result in diminishing the value that
we try to build every day, not only in
economic terms.

For this reason, Verinlegno is
committed every day to carrying out
its business in full respect of the

law, working conditions, and the
psychological and physical health of its
workers.

For the three-year period 2021-2023,
no non-compliance with local, national,
and international laws and regulations,
nor pecuniary or non-pecuniary
penalties have been reported. But we
are counting on you to identify any

critical issues in the bud.

Whoever is involved in the facts, as we
have observed, can contribute to our
company’s culture of integrity through
the reporting management system: all
the while relying on the Organizational
Model and the Code of Ethics as
points of reference to formally identify
non-compliance with the described
principles and procedures.

During the reporting period, no cases
of corruption were reported for either
the organization or its employees.

Fair Competition: A
Culture to Promote

GRI 205-1/3, 206-1

Itis together that we will develop an
ethical culture of work. Verinlegno
helps to do this by organizing training
and awareness-raising sessions on
ethics, transparency, and the fight
against corruption.

The real risks of the offences envisaged
by Legislative Decree 231/01 -
including corruption-related risks - are
listed in the Organizational Model

and covered in the Code of Ethics,
which explicitly lists the behaviours
the organization forbids to continue to
behave transparently and honestly.

During the three-year reporting period,
no lawsuits were taken or concluded
concerning anti-competitive behaviour
and violations of anti-trust and anti-

monopoly laws.

TOGETHER TOWARDS A
SUSTAINABLE FUTURE

STAKEHOLDERS AND
STAKEHOLDERS’
ENGAGEMENT

GRI 2-28/30

Verinlegno is not an island. Our organiza-
tion consists of a network of relationships
that extend, in concentric circles, from the
area of Massa and Cozzile to the entire
nation, and then cross the border thanks to

our distribution network.

We are member of Avisa — Federchimica

which is the trade association represent-

ing companies producing adhesives and
sealants, printing and screen-printing inks,
paints and varnishes and which, in turn,

has among its counterparts the European
Commission, the Ministry of the Environ-
ment and Energy Security, the Ministry of
Enterprise and Made in Italy, the Ministry of
Health, the Higher Institute of Health and
other bodies and institutions a constant

dialogue is ongoing with.

We are also a member of Confindustria Tos-
cana Nord (The Italian Industrial Federation
for North Tuscany), which we employ for
important services such as industrial rela-

tions, the provision of training (hard skills

and soft skills), and, through the Saperi
platform, human resources management
(payroll, profiling, training, health surveil-

lance).

But Verinlegno’s network is not only the
one established at an institutional level.
The company’s main counterparts are:

- employees and collaborators (as well as
the trade unions representing them).

- members/shareholders.

- customers, both in Italy and abroad (in
Italy, retailer customers; customers with

warehouses; end users; internationally, the

company works mainly with big retailers).

TOGETHER TOWARDS A SUSTAINABLE FUTURE
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- suppliers.
- organizations/institutions/trade associa-

tions/research institutes and universities.

- the local community.

Therefore, not surprisingly, the company
has the utmost consideration for all these
parties, which we can define as stake-
holders, i.e. those who have an internal or
external interest in the company: those who
can guide the corporate activity and who, in

turn, can be significantly influenced by it.

The involvement of stakeholders (both
internal and external ones) plays a crucial
role in managing Verinlegno’s activities
and defining its sustainable development

strategies.

Communication, together with the ability to
listen and to participate, are the fundamen-
tal ways to pursue the objectives we want

to achieve.

Dialogue and collaboration with stakehold-
ers, on one hand, and impact assessment,
on the other, are the key requirements to
create shared value and sustainable devel-

opment.

DIALOGUE AND INVOLVEMENT
OF STAKE-HOLDERS

EMPLOYEES

° Regular meetings with Managers
° In-house policy

. Feedback discussions

e  Training Activities

. Welfare plans

. Corporate events

. In-house communications

. Corporate notice boards

. Survey of work-related stress (every

three years)
MEMBERS / SHAREHOLDERS
. Boards of Directors
. Internal audits

. Conformity and regular involvement in

all corporate activities

° Management meeting, every three

months
CUSTOMERS

° Regular meetings with sales managers

and area agents

e  Technical Assistance

. Specific customer-oriented training
. Annual company meeting

° Meetings at customers’ premises
SUPPLIERS

. Regular meetings

e  Technical visits to plants

e  Announcements

BODIES/INSTITUTIONS/ASSOCIA-
TIONS/RESEARCH INSTITUTES AND
UNIVERSITIES

e  Trade union agreements

. Participation at regulatory committees,

seminars, conferences
e  Technical panels
° Collaborations with school institutions

o Guided tours of the company by stu-

dents

° Institutional and product communica-

tions
° Scientific research projects
LOCAL COMMUNITIES

° Participation at events promoted by

local associations

° Projects supporting social and environ-

mental initiatives

. Collaboration and cooperation re-
garding sports, cultural and artistic
activities

. Collaboration with comprehensive

schools

Verinlegno is always looking for new ways
to engage its stakeholders, both to un-
derstand their expectations regarding the
company and to seize possible criticalities:
this dialogue, and the considerations that
follow, are always included, where possible,

into the company’s strategies.

A specific example of involvement is the
drafting of this Report on Sustainability.
The carry out analysis, which involved the
entire company, led to the identification, by
means of a questionnaire for stakeholders,
of the material aspects (GRI Standards 3)
and the consequent definition of the mate-

riality matrix.

This initiative will, over the years, contrib-
ute both to defining the next steps and to
creating a common, shared language about

sustainable development.

Analysis of materiality

Materiality analysis is the process that
allows an organization to identify rele-
vant sustainability issues starting from
the economic, social, and environmen-
tal impacts resulting from its activities,
including upstream and downstream
activities, and considering not only its
own point of view but also the expec-
tations of stakeholders.

Materiality is a key support for deci-
sion-making that helps companies in
the drafting of reports on sustainability
and the further definition of strategies.
The GRI Standards define ‘material
issues’ as those issues that impact the
decisions, actions and performance of
the company and its stakeholders.

In this perspective, Verinlegno, after
having carried out an accurate context
analysis, submitted to its stakeholders
a questionnaire to involve them in the
process of drawing up the Report on
Sustainability, in order to encourage a
constructive discussion with its coun-
terparts and to understand the most
interesting economic and governance,
as well as social and environmental,
issues in terms of sustainability.

The answers from the questionnaires
were processed to conceive the mate-
riality matrix and objectively identify
the relevant issues to be reported. The
next sections of the report will be more
specifically focused on this analysis,
putting it within a broader context.

SENT
QUESTIONNAIRRES

QUESTIONNAIRES
WITH ANSWERS

127

999
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MATRIX OF MATERIALITY
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EXTERNAL STAKEHOLDERS
PRIOR TOPICS IRRELEVANT TOPICS
ID  DESCRIPTION ID DESCRIPTION
G2  2) MANAGEMENT OF ENVIRONMENTAL IMPACTS G1 1) MANAGEMENT OF ECONOMIC IMPACTS
E3  3) TECHNOLOGICAL INNOVATION G3 3) MANAGEMENT OF SOCIAL IMPACTS
E5  5) COMPLIANCE WITH SOCIAL AND ECONOMIC G4 4) BUSINESS INTEGRITY
LAWS El 1) ECONOMIC PERFORMANCE
A1l 1) MATERIALS: USE, RECYCLE AND RECOVERY E2 2) ECONOMIC CONTRIBUTION TO THE
A4 4) AIREMISSIONS AND CLIMATE CHANGE TERRITORY
A5  5) WASTE MANAGEMENT E4 4) PRODUCTS AND SERVICES QUALITY
A6  6) COMPLIANCE WITH ENVIRONMENTAL A2 2) USE OF RENEWABLE SOURCES AND ENERGY
REGULATIONS EFFICIENCY
S3  3) WORKERS' HEALTH, WELLBEING AND SAFETY A3 3) WATER CONSUMPTION
S4  4) CONSUMERS' HEALTH AND SAFETY A7 7) SUPPLY CHAIN ENVIRONMENTAL
S7  7)HUMAN RIGHTS CERTIFICATIONS
S1 1) EMPLOYMENT
s2 2) HUMAN RESOURCE DEVELOPMENT
S5 5) ENGAGEMENT OF THE TERRITORY
S6 6) SUPPLY CHAIN SOCIAL SUSTAINABILITY
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Sustainability reporting is preceded by the analysis and identification of priority issues for Verinlegno and its stakeholders.

Specifically, the process is in line with the GRI Universal Standards published in 2021 (GRI 3). The analysis of internal

and external sources as well as of stakeholder engagement activities has made it possible to identify and to analyse

the impacts generated or experienced by Verinlegno, which are useful to prioritize the material issues described in this

paragraph. According to the new Esrs (European sustainability reporting standards) introduced by EU Directive 2022/2464

(CSRD - Corporate Social Responsibility Directive), an initial attempt was made to combine impact materiality (inside-out

perspective) with financial materiality (outside-in).

To this end, the following internal sources were analysed:

e main economic, environmental, reputational and sustainability risks that are considered significant and new emerging

risk scenarios;

In addition, in order to understand the external context and to identify substantive issues, the following sources, among

others, were analysed:

e global, European, national, and local policy scenarios.

M Governance
Environment
X Economy

® Social

e legislative and regulatory developments in the sectors where the organization works.

e the new European ESRS sustainability standards, which will be applied for Verinlegno when they come into force.

SUBJECT RELEVANT RISKS OPPORTUNITIES IMPACTS MEANINGFULNESS  TYPOLOGY IN/OUT FINANCIAL
IMPORTANCE
TOPIC
GOVERNANCE ~ BUSINESS MARKET LOSS PRODUCTIVITY REDUCTION OF MEANINGFUL OR POTENTIAL INCURRED €
INTEGRITY INCREASE - NEW THE DEMAND FOR NEGATIVE
MARKETS PRODUCTS/
TURNOVER
WASTE MISSING OR MAINTENANCE OF DECREASE OF MEANINGFUL OR POTENTIAL CREATED €
MANAGEMENT  INCORRECT THE REPUTATION AND WASTE TO BE POSITIVE
-COMPLIANCE DISPOSAL, RECOVERY/ DISPOSED
WITH FINES, BUSINESS RECYCLE
REGULATIONS INTERRUPTION
CONSUMPTION  MISSING CONTROL ~ MAINTENANCE OF REDUCTION OF MEANINGFUL OR POTENTIAL CREATED €
-RENEWABLE ON CONSUMPTIONS ~ THE REPUTATION AND CONSUMPTIONS. POSITIVE
SOURCES AND EXCEEDING OF  RECOVERY/ -GHG EMISSIONS
-EMISSIONS LIMITS RECYCLE CONTROL AND
REDUCTION PLANS
SOCIAL EMPLOYMENT MISSING OR STAFF LOYALTY AND LACK OF SUITABLE  MEANINGFUL OR POTENTIAL CREATED €
AND INEFFECTIVE INCREASE OF CROSS STAFF ABLE POSITIVE
DEVELOPMENT  RESOURCES SKILLS TO MANAGE
OF HUMAN TRAINING PROCESSES
RESOURCES JINEFFECTIVE
CONSUMERS’ FAILURE IMPROVEMENT OF INCREASE IN MEANINGFUL OR REAL CREATED €
AND WORKERS'  TO LEGISLATIVE PERFORMANCE COMPANY POSITIVE
HEALTH, DECREE 81 AND WORK AND WELLBEING FROM
WELLBEING, ACCIDENTS AT OPTIMIZATION OF ORGANIZATIONAL
AND SAFETY WORKPLACE WORKFLOWS AND PRODUCTIVITY
ACCIDENTS WITH POINT OF VIEW
CONSEQUENT WITH REDUCTION
POSSIBLE OF
LEGAL PROBLEMS TURNOVER AND
FULFILLMENT OF
CUSTOMERS’
REQUESTS
HUMANRIGHTS  DISCRIMINATION, INCREASE IN IMPROVEMENT MEANINGFUL OR REAL CREATED €
AND NON-REPECT PERFORMANCE OF OF POSITIVE
SOCIAL OF CONTRACTUAL SOCIAL RESPONSIBILITY ~ ORGANIZATIONAL
SUSTAINABILITY  RIGHTS AND AND INCREASE OF AND
OF THESUPPLY ~ WAGES AND OF WELFARE OF PRODUCTION
CHAIN EQUAL EMPLOYEES PROCESSES
OPPORTUNITIES

ANNUAL REPORT
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A SHARED VALUE:
THE ECONOMIC ASPECT

On the strength of the experience gained during fifty years of activity, both in Italy and abroad, Verinlegno is aware of its
economic importance and responsibility.

Through an appropriate reinvestment of its profits, consistent with the recorded economic results, every year Verinlegno is
committed to achieving development objectives aimed at guaranteeing an increase in the value of the company.

One of them is undoubtedly to support the development and wellbeing of the territories where the company works: this
result is achieved by maintaining employment, by promoting relations with local communities and by creating shared value.

Economic performance all those involved in its activities. This
value is actually redistributed within

this framework.

the Economic Distributed and the
Withheld Economic Value.

The analysis of the economic data

of the three-year reporting period
shows a systematic increase in
Directly Generated Economic Value,
which exceeded EUR 34 million. This
is matched by a similar increase of

This increase has an impact on all
stakeholders: shareholders, suppliers,
employees, and therefore the economic
generated value is a significant benefit
not only for the company, but also for

2021 2022 2023
EBITDA Euros 1.262.849 € 1.810.788 € 2.531.655€
EBIT Euros 539.954 € 833.381 € 1.110.453 €
EBIDTA on turnover % 4.67% 5.38% 7.66%
Directly Generated Euros 27.374.124,00 € 34.303.172,00 € 33.943.370,00 €
Economic Value
Distributed Economic Euros 26.324.539,00 € 32.883.452,00 € 31.285.132,00 €
Value
W ithheld Economic Euros 995,408,00 € 1.265.988,00 € 1.792.548,00 €
Value
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Our presence in the
territory and the
markets where we
work.

Verinlegno started out as a local firm,
but quickly spread throughout the
country. Our warehouses are located
in 15 regions, so as to guarantee

Economic contributions
to the territory

Despite its growing international
presence, the economic value
generated by Verinlegno is mainly
redistributed in ltaly. Although the

a comprehensive presence in the
different areas of the country.

In each area, as well as a local
warehouse, Verinlegno can rely on a
reference agent to ensure the utmost
logistical efficiency and effective sales
support.

Verinlegno operates not only in
the national market, but also in

percentage of expenditure towards
foreign suppliers is growing, the
company still stocks up mainly in
Italy and, during the last year of
reporting, has renewed its relations
with ltalian suppliers, which dropped
in 2022, because of purchasing logics
depending on the availability of raw
materials and price.

the international one: thanks to a
network of agents with long-standing
experience, Verinlegno is present in
European and international markets,
and it exports its products to
approximately 50 countries.

In the future, however, Verinlegno
intends to actively contribute to the
economic growth of the territory,
whenever possible, according to
factors of proximity.

2021 2022 plipX;
Supplier expenses Euros 17.827.693,00 € 24.140.824,6 € 24.476.2459 €
Suppliers Tuscany % 4,11 % 1,45 % 2,64%
Suppliers ltaly % 88,07 % 89,94% 79,33%
Foreign Suppliers % 11,93 % 10,06 % 20,67%

% Expenditure vs Local Suppliers

0.045

0.04

0.035

0.03

0.025

0.02

0.015

0.01

0.005

2021

2022

2023
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The International Joint ventures

Verinlegno has been on the international market for more than twenty years: its direct sales channels cover the European,
Western and Eastern markets, as well as many countries in the Middle East and Africa.

31%

10

0%

Africa North Middle Asia Est Europe
America East Oceania Europe

As far as production is concerned, considering the high technology required to produce high-performance paints, Verinlegno

has always managed all markets directly from its plant in Italy, precisely to have product quality under control always through

its highly specialized personnel.

2021 . 2022 . 2023

3.500.000,00 €
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During the last few years, the opening of remarkable markets such as India and the United States has led the company’s
management to establish partnerships with qualified companies ‘on site’, providing the know-how and technology, in order to
start collaborative production directly in the concerned countries.

) 2022 [ 2023

3.500.00,00 €
3.000.00,00 €
2.500.00,00 €
2.000.00,00 €
1.500.00,00 €
1.000.00,00 €
500.00,00 € 1
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Research and base products, but also on the use These solvent-based resins make it
in solvent-based formulations of ossible to reduce CO2 in precisel
Development Mt P precise’y
BIOBASED raw materials in order to those products that customers use
achieve a significant reduction of kg of  largely and that have the highest
A team of people, working in the equivalent CO2. An important aspect impact on the environment.

laboratory, develops new products in fact is the use of resins that contain

3.000.000,00 €

2.500.000,00 €

Brescia  Brianza Calabria Campania Emilia Friuli Lazio Liguria  Marche Molise Piemonte Puglia Sicilia  Toscana Veneto
Romanga

2.000.000,00 €
1.500.000,00 €
1.000.000,00 €
0,00 € —

for the purpose of sustainability.
Research focuses on the development
and improvement of water-soluble

not only vegetable fatty acids but also
other biobased substances (e.g. starch
from sugar cane).
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84
HUMAN RESOURCES:
° 80
2022
3 78
THE SOCIAL ASPECT
FIXED TERM OPEN-ENDED
CONTRACT CONTRACT
The importance given to human This commitment aims at maintaining company is committed to creating a
resources is a fundamental element high standards of wellbeing at work in  positive working environment that can 1
in the development of corporate the organization, in order to attract and both appeal and retain a competent
strategies aimed at long-term retain valuable talent. and diverse workforce. t 2022
sustainable success. Verinlegno 2022
believes that corporate grov?th This is also reiterated in the Code of Job stability is a crucial factor for a Number of employees at 31/12 20
cannot disregard the wellbeing and Ethics and the internal Disciplinary successful working relationship: a per employment contract 2021
Code, where Verinlegno promotes condition that Verinlegno is actively FIXED TERM OPEN-ENDED
enhancement of human resources, nor
serenity in the working environment, committed to encouraging. CONTRACT CONTRACT

respect, protection of human rights

and equal opportunities. respect and dignity for each individual

and it consents the prohibition of any
Being aware of the professional form of exploitation, harassment and

In the three-year reporting period,
we can notice that recruitment has

contribution by its in-house resources,  discrimination. generally increased, particularly for 84

Verinlegno is committed to promoting under-30s personnel, thus encouraging a3 2023

a harmonious corporate climate, based e the employmen.t of young peoplg. Al 2021

on trust and loyalty principles, and Employment stab|l|ty emplqyges are insured by collective 82 1

characterized by deep respect and ) ) bargaining agreements and, as. 2022 2022

dignity towards each employee. Being able to count on motivated and evidence of Verinlegno’s commitment 0

qualified people is a key element of to promoting employment stability and 2091
Verinlegno’s success: this is why the regularity, we can observe an increase
in both permanent and full-time FULL TIME PART TIME
contracts.
8
All Verinlegno employees are hired
veaRe oL acE - under contracts linked to national . 9
- collective bargaining agreements 2091 2022
13 . .
CNNL (National Labor Collective 3 3
Agreement) of Chemists. 2021 2022 Number of employees as. at
68 31/12 per type of job
150 FULL TIME PART TIME
YEARS OF AGE _
_ Job distribution among employees is still constant between blue-collar and white-collar workers, with a slight

disproportion between men and women in favour of men: this is more noticeable in the technical sector; this situation is
27 very widespread in the industry, and not so much in the offices, where, on the contrary, there is a gradual balancing in the
three-year period 2021-2023.

VERINLEGNO
EMPLOYEES 2021 2023 2021
WORKERS 50 52 4
BARGAINING 2021
AGREEMENTS OFFICE EMPLOYEES 33 35 16
NUMBER OF EMPLOYEES WITH
COLLECTIVE BARGAINING 103 MANAGERS 0 0 0
AGREEMENTS MEN MEN WOMEN

PERCENTAGE OF TOTAL
EMPLOYEES WITH COLLECTIVE 100%
BARGAINING AGREEMENTS

>51
YEARS OF AGE

w
©

During the three-year reporting period, no contracts for subcontracted workers were found. Furthermore, there were no
cases of discrimination of any kind, not even among suppliers and customers.
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Training and Inclusion

Verinlegno safeguards and promotes

the value and the development of

human resources, favouring, according
to merit criteria, their full professional

fulfilment.

The Company offers equal work
opportunities and professional

career opportunities to all employees
according to their specific professional

qualifications and performance

capacities, without any discrimination.

The responsible departments select,

Hours of Training - 2024

10

7,5

2,5

Managers

Employees

Workers

Average training hours by gender

2021

Women

@® Men

2022

recruit, and manage employees corporate culture of health and safety
based on criteria of competence and in the workplace.

merit without any discrimination of
race, religious belief, gender, age, in
compliance with applicable laws and
regulations.

This is why the company dedicates

a great deal of time to train its
employees on fundamental topics such
as health and safety, environmental
The protection of diversity and the sustainability, and correct behaviours
promotion of equal opportunities are at work.

key elements to create an inclusive and

stimulating working environment.

Moreover, Verinlegno protects its
resources by providing training, a path
considered indispensable to create a

Average hours of training per person

o = N w » o ()]

2023 2021 2022 2023
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HEALTH, SAFETY AND
WELLBEING

Verinlegno is daily committed to pro-
moting safety at work, environmental
protection, and the wellbeing of
people.

The company ensures that its employe-
es work in healthy and wholesome
places, improving the safety level over
time by the regular risk analysis of the
company’s activities. Over the years,
this attitude has led us to define an
Integrated Management System and to
improve the existing Risk Assessment
Document.

Verinlegno is committed to spreading
and consolidating a safety culture
among all its employees, developing
risk awareness, and promoting respon-

2021
DEATHS (V]
SERIUOUS INJURIES (V]
RECORDABLE INJURIES (V]
OCCUPATIONAL DISEASES 0

The Integrated
Management System:
a comprehensive
protection

By adopting the Integrated Manage-
ment System, which complies with UNI
EN ISO 9001, UNI EN ISO 14001, and
UNI EN ISO 45001 standards, Verinle-
gno has periodically defined objectives
to improve Quality, Environment and
Health and Safety directly involving

all its employees, both as regards
their identification and the action to be
taken to achieve them. The Integrated

sible and safe behaviour for everyone.

For this reason, it invests energy,
resources, and time in training its em-
ployees and systematically monitoring
accidents. The company’s objective is
to create a positive working environ-
ment that ensures the safety of people
and awareness of the risks and the
environmental consequences of work
activities.

The company pays great attention to
accident prevention and therefore it is
committed to ensuring that workpla-

ces, equipment, services, and industrial

facilities comply with the applicable
legal requirements and the highest
standards of health, safety, and envi-
ronmental protection. The company is
committed to promoting both occupa-

2022

2023

0
0
2
0

Management System, effectively im-
plemented and kept, protects all em-
ployees for health and safety at work.

The company constantly updates the
risk assessment in accordance with
the provisions of occupational health
and safety legislation (Legislative
Decree 81/2008) and it implements an
occupational health and safety mana-
gement system in line with the UNI EN
ISO 45001 standard.

tional safety and environmental pro-
tection in all its operational areas and
during all phases of the performance of
services.

During the three years of reporting,

no serious accidents were recorded

in the corporate workplaces. In 2022,
only two accidents were recorded alto-
gether, caused by a traffic accident and
a substance contamination.

Hours Worked

2021 2022 2023
166.813,9

162.257,7

Every worker is provided with a plan-
ned training program immediately
upon joining the company in order to
develop and share a culture of safety
and respect for rules, and to promote
responsible behaviours. Training on
health, safety and the environment is
carried out in accordance with current
legislation and in compliance with the
implemented management system.

174.734,0
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The company has also organized an
in-house Product Safety department
that allows to correctly apply the rules
dictated by the EU by way of REACH
and CLP (safety data sheet and health
labelling), but at the same time it
analyses new incoming raw materials
and those already in use, guaranteeing
correct chemical risk management and
the elimination of those substances
that are classified as carcinogenic, mu-
tagenic or reprotoxic.

Corporate welfare and
work-life balance

A final aspect that is closely connected

to the topic of wellbeing in its general
sense is that of the work-life balance
culture: that is, the balance between
personal life and work for employees.

Employees, considering special family
situations, may request working hours
that differ from those provided by the
department/company area. Part-time
requests are carefully assessed; the
company regulations provide for home
working, but it is assessed based on
specific situations.

Support for the
community.

Verinlegno, being aware that the real
social, environmental, and economic
wealth is created locally, is committed
to increasingly supporting local asso-
ciations and initiatives.

The connection between the company
and the territory is kept by the search
for both personnel and suppliers,

and in 2023 Verinlegno committed to
enhancing it.

Over the years, Verinlegno has joined
projects in the community interest,
such as the 2014-2020 Regional
Operational Program Creo (Regional
Growth and Employment): it is an ini-
tiative by the Tuscany Region that pro-
moted companies’ investments in in-

novation and research and, at the same

time, developed links and productive

)

(/

The company has provided monthly
meal vouchers for employees.

synergies among companies, Research
and Development centres, universities,
districts, and technological poles.

During this period, significant collabo-
rations were established with impor-
tant entities such as the University of
Pisa in the areas of risk management,
health and safety in the workplace, and
product safety: it was in the sphere of
occupational medicine, and the carried
out ‘field’ activity satisfied the involved
postgraduate students as well as the
department of research and transla-
tion of new technologies in medicine
and surgery. During the three-year
reporting period, the company decided
to provide tangible support to the com-
munity by sponsoring associations and
sports events, in order to contribute to
the progress and wellbeing of citizens.

SOCIAL SPORT TRAINING
2021 0€ 3.000 € 0€
2022 0€ 2.500 € 0€
2023 0€ 2.000 € 0€




PRODUCTION PROCESSES: THE
ENVIRONMENTAL ASPECT

For those who work in the chemical
industry, environmental responsibility
is huge. We take it seriously.

Verinlegno’s mission includes research
on environmental sustainability,

to develop products with a low
environmental impact and that
safeguard the health of users.

We pursue this aim alongside

the company’s growth, thanks to
investments constantly focused on this
aim.

The commitment of Verinlegno S.p.A.
to sustainability is also and above all
shown in the durable and efficient
products that Verinlegno offers to the
market.

The focus of the research project for

the next few years is the development
of highly resistant cycles as well as
products characterized by a lower level
of Volatile Organic Compounds (VOC),
by including Life Cycle Assessment
(LCA) in the evaluation process of a
formulation, with the final objective, by
means of the Environmental Product
Declaration (EPD), of providing
objective, comparable data and
certified by a third-party with regards
to the environmental impact of paint
categories.

This project is complemented by the
accurate work of the Product Safety
Office on incoming raw materials

by means of the safety data sheet
to eliminate components harmful to
human beings such as PBT/vPvB/
PBT/vPvB, carcinogenic substances,

substances on the ECHA candidate
list, etc., to make recycling or
decomposition easier, reducing the
environmental impact of the disposal
of obsolete paints.

All the activities carried out by
Verinlegno aim to protect the
environment by implementing
responsible behaviours and achieving
goals aimed at sustainability.

The key instrument to accomplish
this process is the application of the
Integrated Policy: this policy, shared
with all Verinlegno’s internal and
external stakeholders, is a guarantee
of a actual and effective development
of the Environmental Management
System and is useful to achieve the
specific objectives regarding the
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continuous improvement indicated in
the Policy.

Verinlegno considers the cooperation
among all its employees towards
environmental sustainability to be of
fundamental importance, and it is also
implemented by promoting information
and training programs and tools

for the personnel: only by working

in compliance with the defined
requirements it is possible, in fact, to
jointly safeguard health and safety

at work, environmental protection

and the maintenance of high-quality
standards.

Furthermore, by means of the
Integrated Management System the
company has adopted, it is possible to
verify the conformity of the carried-
out activities with the contractual
requirements agreed together with the
customers, as well as with the specific
corporate needs and objectives.

This system ensures full control and
supervision over the environmental
aspects of Verinlegno’s activities.

Verinlegno always prioritizes,
whenever possible, working
procedures with a low environmental
impact, and is committed to ensuring
compliance with current regulations.

During the reporting period, no non-
compliance with environmental laws
and regulations was recorded.

Materials, processes,
and related risks

The raw materials used can be grouped
into 6 categories:

e solvents.
e powders.

e olvent-based and water-soluble
concentrated pastes.

e polyurethane, alkyd, acrylic and
isocyanate resins.

e solvent and water-soluble dyes.
e additives.

They are divided, according to the
type, into the different storage areas
(warehouses and tanks).

The following criteria have been
adopted for the safety risk assessment
of the various tasks:

1. review of the results of the FIRE
AND EXPLOSION RISK assessments
in different DEPARTMENTS where
operators perform their duties.

2. RISKS RELATED TO ACUTE EFFECT
SUBSTANCES (accidental contact or
intoxication) by analysing the H-risk
statements of the substances and
mixtures used by the operator or in the
environments where they work, which
describe acute effects that may lead to
serious harm for workers (substances
that are very toxic by contact or
inhalation, substances that release
toxic gases, substances that cause

burns or eye injuries, sensitizers);

3. CHEMICAL REACTIVITY of the
employed substances and mixtures,
with reference to section 10 of the
safety data sheet.

To assess the health risks, the type
and duration of operators’ exposure
to chemical agents were analysed,
considering the circumstances in
which the work is carried out and the
quantities employed.

For the inhalation risk assessment,
the hazards of the existing chemical
agents were identified as well as the
prevention and protection measures
putin place and then the residual risk
was assessed. If available, the results
obtained from indoor monitoring
campaigns and the comparison of
the results with the limit values were
also examined, by applying standard
UNI EN 689 and/or by analysing the
historical trend of the values.

On the other hand, regarding the skin
risk assessment, the H statement
identifying hazardous substances
with skin and eye contact (H310,
H311, H312, H314, H315, H317,
H318, H319, EUH066, EUHO070) were
evaluated for the substances listed in
Annex XXXVIII of Legislative Decree
81/08 and subsequent amendments
and supplements, while reference is
made to the scientific literature for the
identified chemical agents.
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Then, the ‘type of use’ (from closed
system to significant dispersion) and

the ‘level of skin contact’ (no contact,

accidental, discontinuous, extensive)
are examined.

Afterwards, the means of protection
in use, both general and personal
ones (skin PPE and eye protection)
are examined, and the residual risk is
assessed.

As for the ingestion risk, the H
statements identifying hazardous
substances if ingested are evaluated,
as well as precautionary measures
(presence of labelling, original
containers, etc.) and possible first aid
procedures.
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Water Impact

Verinlegno’s water supply comes both
from the aqueduct and from direct
groundwater withdrawals: the latter
source is the main source of the water
we employ. Water taken from the well
is employed for production cooling
systems (use in mill cooling jackets),
for replenishing the fire-fighting
water reserve, and to produce water-
soluble paints. During the three-year
reporting period, the company has

a fluctuating consumption of the
resource, considering the carried-out
productions.

The company does not take water
from protected water resources or

&
-

2988

WATER WITHDRAWALS
AQUEDUCTS

WATER DISCHARGES

Verinlegno, fully complying with local
and national regulations on environment,
discharges a portion of the withdrawals

downstream of the process.

WATER WITHDRAWALS

WATER WITHDRAWALS
FROM GROUNDWATER TOTAL

from areas classified as potentially
water-stressed, nor does it discharge
into these areas. At present, there is
no cooling water recovery system,
but the introduction of a cooling
chiller has already been targeted for
improvement.

m?3 water/turnover

0,000130

0,000108

0,000087
0,000065
0,000043

0,000022

2022 2023
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YEAR 2021 2022 2023
SERVICES (m3) 532 766 566
COOLING 916 871 1761

Energy Impact

Verinlegno consumes electricity to
run production machinery and only
marginally for lighting and office
activities.

During the three-year reporting period, in the coming years by installing a
the company has progressively reduced photovoltaic system.

its energy consumption, net of mirror

increases in turnover.

The company, being aware of the
impact that energy consumption from
non-renewable sources has on the
health of the planet, is committed

to investing more in green energy

TOTAL ENERGY CONSUMPTION

NON-RENEWABLE
ENERGY SOURCES

2021 5.649.838,14

2022

2023

6.590.319,7

RENEWABLE
ENERGY SOURCES

M)

0

VERINLEGNO BUYS ELECTRICITY PRODUCED
FROM AN ENERGY MIX THAT INCLUDES
36% ENERGY FROM RENEWABLE SOURCES (HERA COMM 2022)

6.639.543,82

IN THREE YEARS, ENERGY CONSUMPTION IS DIVIDED ON AVERAGE AMONG
ABOUT 51% ELECTRICITY, 23% DIESEL
AND THE REMAINING METHANE ABOUT 26%.

0,25

0,2

0,15

0,1

0,05

\ -

2021 2022 2023

Total energy consumption/turnover
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Direct and indirect
emissions

Production plants inevitably imply

an environmental impact. An impact
that affects everyone and is closely
connected with the phenomenon of
climate change. This is why the issue
of greenhouse gas emissions (GHG) is
particularly important to us.

Verinlegno, being aware of the
potential environmental risks involved,
has always been committed to
investing in plants that employ the
best technologies in order to reduce
emissions into the atmosphere as much

SCOPE1

2021 - 202,44
2022 - 193,27
2023 - 235,19

as possible; it periodically checks and
monitors its emissions and provides
feedback to the relevant authorities.

By publishing this Report on
Sustainability, Verinlegno takes

a further step forward as for the
management of GHG emissions by
aligning its monitoring procedures with
the reporting standards defined by

the international scientific community
and commonly acknowledged, the
Greenhouse Gas Protocol (GHG
Protocol).

F

or this three-year reporting period,
Verinlegno estimated both its direct
and indirect emissions.

SCOPE2
LOCATION

2021 - 222,32
2022 - 247,07
2023 - 234,97

The GHG gases considered in the
calculation are CO2 (Carbon dioxide),
CH4 (Methane), N20 (Nitrous oxide),
HFCs (Hydrofluorocarbons), PFCs
(Perfluorocarbons), SF6 (Sulfur
hexafluoride) and NF3 (Nitrogen
trifluoride).

To calculate GHG emissions, reference
was made to the ‘operational control’
approach and for emission factors to
official sources such as ISPRA, AIB,
IEA, DEFRA. To calculate indirect
emissions, on the contrary, the
Ecoinvent 3.8 database was considered
by means of the OPEN LCA software.

SCOPE2
MARKET

2021 - 440,26
2022 - 489,27
2023 - 465,31

KPI INTENSITY (SCOPE1 + SCOPE2)

0,016

0,011

During the reporting period, the corporate management led to
a reduction as for the indicator selected for the GHG emission
monitoring. Future planned actions aim to use renewable sources
and thus further reduce emissions.
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available solutions to recover materials
correctly and to reduce the amount of
waste for disposal.

Waste Management

The management of hazardous and
non-hazardous waste, specifically,

is a priority for the company. The
activity includes collection, transport,
treatment, and disposal in compliance
with current regulations.

Regarding waste management,
Verinlegno has a conscientious and
rule-abiding approach. Whenever
possible, the principle always implies
recovering and giving a new life

to waste by means of appropriate
treatment plants, by applying the best

The production of waste is kept under
control by means of the audits and

U.M. 2021
WASTE
TON/YEAR 261.000
GENERATED
HAZARDOUS
WASTE TON/YEAR 166.000
WASTE
GENERATED BY
NON-HAZARDOUS O N/YEAR  95.000
VERINLEGNO WASTE ’
WASTE FOR
RECOVERY 51%

The percentage of waste that were
recovered during the three-year period,
2021-2023, has increased considerably,
exceeding 50 per cent of the generated
waste, thanks to a synergy among
Verinlegno and the waste disposal
companies: more than half of what we reject
is recycled, and we are extremely proud of
our work.

% WASTE FOR RECOVERY

KG PRODUCED WASTE /TURNOVER

operational controls provided for
by the Environmental Management
System. Pursuant to the regulations
in force and the internal supplier
management and control procedures,
Verinlegno monitors the suppliers
that collect or dispose of the waste
produced; it periodically checks

the correct management and the
compliance with the necessary
authorizations.

2022 2023
280.000 271.00
181.000 178.00
99.000 93.000

54%

Awareness of waste management is
also raised as part of the company’s
ordinary activities: the aim, at any level,
is to take a tangible and gradual action
to reduce the use of plastic and in
general to diminish waste thanks to a
greater awareness of the environment.
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AGENDA 2030

Goals for the future

Verinlegno, driven by its desire to adopt a responsible and proactive approach and encouraged by the impact of the
analysis conducted for this report, chose to subscribe to and to promote the 2030 Agenda as well as the UN Sustainable
Development Goals (SDGs).

In fact, at the end of the analysis on materiality, the company drew up some action lines for its own sustainability plan con-

sistent with these goals: as we shall notice, some of the topics shown in the report are consistent with the 2030 Agenda
and therefore they demonstrate the contribution of Verinlegno to a collective action to improve the planet.

GOOD HEALTH
AND WELL-BEING

e

QUALITY
EDUCATION

g

3.8 Obtaining a universal health insurance, including
protection from financial risks, access to quality
essential health care services and safe, effective,
quality, and affordable access to basic drugs and
vaccines for all.

3.9 By 2030, significantly reducing the number of
deaths and illnesses from hazardous chemicals and
air, water and soil pollution and contamination.

4.4 By 2030, substantially increasing the number
of young people and adults having the necessary
skills, including technical and vocational skills, for
employment, decent work, and entrepreneurship.

4.5 Eliminating gender disparities in education

by 2030 and ensuring fair access to all levels of
education and vocational training for protected
groups, including people with disabilities, native
populations, and children in vulnerable situations.

Health insurance provided through Faschim, a national
health care fund for the workers of the chemical
industry, the company makes contribution to with a
monthly amount per employee. Review of production
processes to create healthier working environments
for workers.

Selection of suppliers able to keep pace with change.

Selection of raw materials which are less impactful on
the environment and workplaces.

A new technical and commercial communication to
customers highlighting the environmental benefits of
new products.

N

Training, support for skills development.

Gender equality.

5 EQUALITY

CLEAN WATER
AND SANITATION

8 ECONOMIC GROWTH

5.5 Ensuring full and effective participation of
women and equal leadership opportunities at any
level of decision-making in politics, business, and
public life.

5.c Adopting and enhancing policies and applicable
legislation to promote gender equality and the
empowerment of all women and girls at any level.

6.3 By 2030 improving water quality by eliminating
landfills, by reducing pollution and the discharge
of hazardous chemicals and waste, by halving

the amount of untreated wastewater, and by
substantially increasing recycling and safe reuse at
global level.

7.3 Doubling the global rate of energy efficiency
improvement by 2030.

7.a By 2030 boosting international cooperation to
facilitate access to research and to clean energy
related technologies - including renewable
resources, energy efficiency and cleaner and more
advanced fossil fuel technologies - and promoting
investments in energy infrastructures and clean
energy technologies.

8.5 By 2030, ensuring full and productive employ-
ment and decent work for women and men, inclu-

ding young people and people with disabilities, as
well as a fair remuneration for work of comparable
value.

8.8 Protecting the right to work and promoting a
healthy and safe working environment for all wor-
kers, including immigrants, especially women, and
temporary workers.

Women’s access to leadership and managerial
positions.

Reduction of water discharges and their quality.

Providing for wastewater recovery from submills by
introducing an industrial chiller.

Launching a project for the recovery of first rainwater

Replacement of roofs made of asbestos and
introduction of photovoltaic panels.

By developing an energy diagnosis on 2023 data, an
evaluation of the way to develop energy efficiency
also by means of a gradual replacement of equipment.

\

Internal work improvement objectives:

° analysis of the company climate by accurately
complying with INAIL (National Institute for Insur-
ance against Industrial Accidents) guidelines on
work-related stress.

e training program to increase awareness on the
various issues.

e implementation of a suction cup lifter on the
production lines for bag handling.

e promotion and implementation of closed-loop
processes.

\\\w\
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INDUSTRY, INNOVATION
AND INFRASTRUGTURE

1 REDUCED
INEQUALITIES

V'S
(=)

v

12 CONSUMPTION
AND PRODUCTION

QO

9.3 Enhancing the access of small industrial and
non-industrial enterprises, specifically in deve-
loping countries, to financial services, including
affordable loans, and their integration into the
industry and markets.

9.b Supporting domestic technology development,
research, and innovation in developing countries,
by ensuring a favourable policy environment, too,
and inter alia, industrial diversification and added
value to raw materials.

10.3 Ensuring equal opportunities and reducing
inequalities in terms of results, also by eliminating
discriminatory laws, policies and practices and
promoting appropriate legislation, policies, and
actions in this regard.

12.2 By 2030, achieving sustainable management
and efficient use of natural resources.

12.5 By 2030, substantially reducing waste
production by means of prevention, reduction,
recycling, and reuse.

12.6 Encouraging enterprises, specifically large
and multinational companies, to implement su-
stainable policies and to integrate sustainability
information into their business relations.

Support to the technological development and to
sustainable projects in the supply chain.

Personnel management by effectively implement-
ing a procedure linking contractual status related
aspects with those related to the positioning in
the organization chart (role profile sheets). Reas-
sessment of roles and annual organization based
on the actual performed activities and the effec-
tiveness of the training carried out to improve

professional performance.

Conceiving paints with a sustainable life cycle.

A new vision where the selection of raw mate-
rials to be used in the supply chain is based
on principles that lead to the most environ-
mentally friendly formulation of the finished
product possible.

Greater use of water-based systems.
Selection of plant-derived resins.

Elimination of harmful components (PBT per-
sistent-bio accumulative-toxic, carcinogenic
substances on the ECHA candidate list).
Formulas that make recycling or decompo-

sition easier, reducing the environmental
impact of disposing obsolete paints.

~

J

47

1

L3 2

1

1

1

CLIMATE
ACTION

LIFE
ON LAND

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y,

PARTNERSHIPS
FORTHE GOALS

13.1 Enhancing resilience and adaptation to climate-
related hazards and natural disasters in all countries.

13.3 Improving education, awareness, and human
and institutional capacity as for climate change
mitigation, adaptation, impact reduction and early
warning.

15.1 By 2020, ensuring the maintenance,
restoration and sustainable use of land and inland
freshwater ecosystems as well as their services,
in particular forests, wetlands, mountains, and
drylands, in line with obligations resulting from
international agreements.

15.2 By 2020, promoting sustainable management
of any type of forests, stopping deforestation,
restoring degraded forests, and significantly
enhancing reforestation and afforestation
everywhere.

15.3 By 2030, fighting desertification, restoring
degraded land and soil, including land affected by
desertification, drought, and flooding.

15.4 By 2030, ensuring the protection of mountain
ecosystems, including their biodiversity, to improve
their capacity to provide performances that are
essential for sustainable development.

15.5 Taking effective and immediate action to
reduce the degradation of natural environments,
stopping the destruction of biodiversity and, by
2020, protecting endangered species.

16.10 Ensuring public access to information and
safeguarding fundamental freedoms, in accordance
with  national legislation and international
agreements.

17.7 Promoting the growth, the
exchange and the spread of eco-friendly
technologies in developing countries
under favourable conditions, by means
of commonly agreed preferential and
concessional terms.

e

Verinlegno invests significantly in personnel and
activities that must be properly managed to collect
measurable data to support actions to be taken and
communication to employees and customers. The
SDS becomes the tool for knowledge, evaluation, and
choice.

For each substance/mixture it identifies:

properties and hazards.

PBT/vPvB/ PBT/vPvB substances.
SVHCs of the Candidate List.
Occupational Exposure Limits (OELs).

Restrictions on use.

Moreover, an analysis is being carried out on the ex-
posure scenarios linked to the SDS of the substances
to create a scenario related to Verinlegno’s working
environment and the customer’s working environ-
ment. These scenarios will make it possible internally

to improve the management of the chemical risk;
from the customer perspective to make information
available to better manage the paint product both in
the work environment and as final waste.

N
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e

Developing a project that makes it possible for
paints and varnishes to comply with the Ecodesign
for Sustainable Products Regulation (ESPR) -
ECODESIGN.

This projectenvisages an LCA (Life Cycle Assessment)
analysis of selected products or categories of
products, according to specific rules (Product
Category Rules) specified in the EPD© Program.

J
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A contract was signed with a specialized consultant
to ensure a constant focus on privacy issues and an
annual audit of all planned activities.

Improvement objectives were implemented concern-
ing:

e cybersecurity.
e code of ethics.
e IT regulations.

¢ dematerialisation (the use of Digitaliso in regis-
trations was implemented).

e assessment on the enforceability of the NIS 2

\ Regulation.

~N
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Becoming a promoter in the supply chain of the
implementation of safety and environmental
management systems and the drafting of the

Report on Sustainability.
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