@ ORGANISATION, MANAGEMENT AND CONTROL MODEL
VERINLEGNO Rev.03 of 22/04/2024

ORGANISATION, MANAGEMENT AND CONTROL MODEL

pursuant to Legislative Decree 231/01

Update approved by the Board of Directors on 22/04/2024

Pagel of 35

VERINLEGNO S.p.A.  Vial. Galvani, 7 51010 - Massa e Cozzile (PT) Tel. 057292711 - Fax 0572 773608 info@verinlegno.it

R.EA.PTN. 82948 PEWN.  Azienda con sistema Azienda con sistema FEDERCHIMICA Q’

|| di gestione per la Qualita TOV di gestione Ambientale
R1. PTN 00230480477 certificato secondo la “—0 AP certificato secondola = AVISA & RESEOHSibIE Care®
Cod. Fisc./Part. IVA IT00230480477 e  norma UNIEN 150 9001:2015 norma UNI ENISO 14001:2015 GRUPPO PITTURE E VERNICI GUR COMMITHENT 0 SUSTAINABILTY



@ ORGANISATION, MANAGEMENT AND CONTROL MODEL
VERINLEGNO Rev.03 of 22/04/2024

INDEX OF REVISIONS

REV. DATA CHANGE EDITOR'S REPORT APPROVAL

The President

00 24/05/2016 Annamaria Cialdoni Marchetti Piero

Updating of the organisation and
management model (MOG)
pursuant to Legislative Decree No.
231/2001 following the introduction
01 25/02/2020 of Article 25-quinquiesdecies "Tax Annamaria Cialdoni
Crimes' in the regulations of
Legislative Decree No. 231/2001.

The President
Zando Sante

Paragraphs: 2.3 (references) - 2.4 -
3.4-35

The President

02 19/01/2024 Amendment paragraphs 2 - 5.5 - 6.5 Annamaria Cialdoni Zando Sante

03 22/04/2024 Amendment of paragraphs 5 - 5.1 Annamaria Cialdoni Te PE';ESIde,n i
%andq;S@me;

|

04

Note 1: With each new revision, the parts changed during the specific revision are highlighted in grey colour to

facilitate verification of the changes made.

Page2 of 35

VERINLEGNO S.p.A.  VialL. Galvani, 7 51010 - Massa e Cozzile (PT) Tel. 057292711 - Fax 0572 773608  info@verinlegno.it

R.EA.PTN. 82948 Azienda con sistema Azienda con sistema FEDERCHIMICA eo
o di gestione per la Qualita di gestione Ambientale
RI.PTN. 00230480477 @ certificato secondo la @ certificato secondo la A AVISA & Resgonsible Care®

Cod. Fisc./Part. VA IT00230480477 norma UNI EN IS0 9001:2015 norma UNI ENISO 14001:2015 GRUPPO PITTURE E VERNICI GUR COMMITMENTTO SUSTAINABILITY




@ ORGANISATION, MANAGEMENT AND CONTROL MODEL

VERINLEGNO Rev.03 of 22/04/2024
Summary
1. LEGISLATIVE DECREE 231/2001 'ADMINISTRATIVE LIABILITY OF LEGAL PERSONS, COMPANIES AND ASSOCIATIONS,
INCLUDING THOSE WITHOUT LEGAL PERSONALITY .....coitiiiiinneeiiiiniissssnnnesssisssssssssessssssssssssssssssssssssssssssssssssssssssnssssssssssssnns 5
1.1, PREDICATE OFFENCES .utttitttetttessteeessteesssessseeesssesassesessssesssesesssessnssssssseessesessssesssessnsssessesansesesseesseeesssesans 5
1.2.  THE CRITERIA FOR OBJECTIVE IMPUTATION. ....cttttttttttttttttteteesessessssssssassssssssssssssssssssssssssssssssssssssssssssssssssssssnnnns 5

1.3. SUBJECTIVE IMPUTATION CRITERIA. ADOPTION OF THE 'ORGANISATION, MANAGEMENT AND CONTROL MODEL'

AS A POSSIBLE EXEMPTION FROM ADMINISTRATIVE LIABILITY c..ooviiviiiiiviie ettt bt 6
1.4, APPLICABLE SANCTIONS. ....cttttttttttteeeeeeneseeseseessesenssssessssssssssssssssssssssssssssssssssssesssssssssssssssssssssnsssssssnnsnnssnsnnnnnns 7
1.5,  PRECAUTIONARY MEASURES .....cc.utttteiittttteiitusteesassseeesasssseesassssssasssssesassssesassessssnssssesssssssesssnssesssssseseesansees 10
1.6.  OFFENCES COMMITTED ABROAD.......cetttttttttttttttettteteeeeesesesasesesesessssessasasssssssssssesesssssssessssssssssssssssssssssssssssnnnes 10
1.7.  THE 'GUIDELINES' OF CONFINDUSTRIA .. ..utteiituttteiistreeeiassseeesassesesassesesassssesassesessnssseesssssseeesssssesssssseesssnsees 11
I 5 | 00 L1V e 12
2.1, THE SOCIAL OBJIECT ..utuuuuuuununununnnnnnnnnnnnnnnnnnnssnsssansssnss s s 13
2.2, THE GOVERNANCE IMODEL ....uutuitiuiuiiitiiitiiiii s 13
2.3.  THE ORGANISATIONAL STRUCTURE AND THE DELEGATION SYSTEM ....uuuuuuuuuuunnnnnnnnnnnnnns s 14
2.4, MANAGEMENT SYSTEMS ....uuuuuuuuuuuununnnnnnnnnnnnnnnnnnnnnsnssss e s 15
2.5, THE INFORMATION SYSTEM ....uuuuuuuuuuuuuununnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnaaaaaaaaaanns 15
2.6, THE CODE OF ETHICS ...uuutiuitiiiiitiiiiii s 15
3. THE ORGANISATION, MANAGEMENT AND CONTROL MODEL ........cccittteeuueiiiiiiiinneeiiiiiiineneessssssenssaasssssssssesssassssens 16
3.1, AIMS AND OBUIECTIVES ..iiiiiiiiiiei e e e e et ettt e et e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e aaeaeaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaans 17
T o1 | 1= N s SRR 17
3.3.  PRELIMINARY ACTIVITY FOR THE CREATION OF THE ORGANISATIONAL MODEL.......cccciiviieeiiiiireesiiveeeessireeaeanns 17
3.3 L. RISK ASSESSMENT ..iiiiiiei e e et et e e et e e e e e e e e e e e e et e e e et et e e e e e e e e e e e e e e e e e e e e e e e e e e e e aaeeaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaas 18
3.3.2.  ANALYSIS OF EXISTING PROTOCOLS ....ciiiiiiieieet e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaans 19

3.4. IDENTIFICATION OF AREAS POTENTIALLY AT RISK ("SENSITIVE AREAS') IN RELATION TO CERTAIN TYPES OF
() == =1 (1 =5 T 19
3.5. IDENTIFICATION OF OFFENCES CONSIDERED 'NON-SIGNIFICANT RISK'. ..ivuuiiitiiiiiiiiieiiiieesieesieeeieeeiessaeeerneeeans 20

AS A RESULT OF THE MAPPING ACTIVITY, IT IS CONSIDERED THAT THE RISK OF CERTAIN CATEGORIES OF OFFENCES

BEING COMMITTED IS NOT REASONABLY DETECTABLE ....eeeiittiteeeitteeeeeitteeeessateeeessntaeaessstaeessastaeesssntaeaesantseesssnsnseessnsees 20

3.6. THE STRUCTURE OF THE ORGANISATIONAL MODEL ....ceeiiieieeee e 22

3.7. PROTOCOLS AND PREVENTIVE CONTROL SYSTEM ...iiiiiiiiiiiiie et e e e e e e e e e e e e e e e e e e e e e e e 23

4. DISSEMINATION OF THE ORGANISATIONAL IMODEL .....ccccuciitmeiiiienniiiienniiiensisiiessisiisnsssmsnsssisnssstsssssssssssssssssssssssssssssnne 24

4.0 STAFF TRAINING. ...ttt ettt ettt e oo oo oo oo oo oo oo oo e e e et e e et e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e aaaaaaaaaaaaaaaans 24
Page3 of 35

VERINLEGNO S.p.A.  VialL. Galvani, 7 51010 - Massa e Cozzile (PT) Tel. 057292711 - Fax 0572 773608  info@verinlegno.it

R.EA.PTN. 82948 Azienda con sistema Azienda con sistema FEDERCHIMICA eo
o di gestione per la Qualita di gestione Ambientale
RI.PTN. 00230480477 % certificato secondo la IT-'J:’ certificato secondo la = AVISA o Resgonsible Care®

Cod. Fisc./Part. VA IT00230480477 norma UNI EN IS0 9001:2015 norma UNIENISO 14001:2015 GRUPPO PITTURE E VERNICI OUR COMMITMENT TO SLETAIRABILITY




@ ORGANISATION, MANAGEMENT AND CONTROL MODEL

VERINLEGNO Rev.03 of 22/04/2024
4.2. INFORMATION TO DIRECTORS, STATUTORY AUDITORS AND AUDIT FIRM ....oooiiiiiiiiii 24
4.3, INFORMATION TO THIRD PARTIES ....cuttteitteteteeesseeesstesessseesseesassesesssesessssessssessssesssessnssssnssnesssesensesesssessnsenessseenns 24

5. THE DISCIPLINARY SYSTEM......uuiiiiiitituiiiiiiiiiiieeiiiiiiieeieeeiiiiieeessssssiesiieeessssssiestitessssssssssteesssssssssssteesssssssssssseesssnnssssns 25
5.1. MEASURES AGAINST EMPLOYEES (BLUE COLLAR, WHITE COLLAR AND MIDDLE MANAGEMENT).......cccvvieiiiieeineenns 25
5.2. MEASURES AGAINST EXECUTIVES AND MANAGERS ......ceititieie e et a e e e e e e e e e e e 28
5.3. MEASURES AGAINST DIRECTORS, STATUTORY AUDITORS AND AUDITORS .....uvviitieesiiresteeesseeesssesesseeesssnnessaeenns 28
5.4. MEASURES AGAINST EXTERNAL COLLABORATORS, CONSULTANTS AND THIRD PARTIES.......cccveiiiieeitreeiireeesneens 28
5.5. THE SANCTIONS SYSTEM PURSUANT TO LEGISLATIVE DECREE 24/2024 ON REPORTING ..ccceeeviiuiiiiieeraaeseeneneeeeeens 29

6. THE SUPERVISORY BOARD (SB)..ccciiiiiiesssnneeriniissssssnneesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnsnssssssss 29
6.1. THE IDENTIFICATION OF THE SUPERVISORY BODY ...uetiiutteitureiteressteessesessenessesessseesssessnsesesnsesessseesssesssssnssnsessnses 29
6.2. TERM OF OFFICE, REVOCATION AND DISQUALIFICATION ....uvieiitreeiuteeeteeestreesteeesasesssesassseessesesssessnsesssssesssessnes 30
6.3. FUNCTIONS AND POWERS ......uuuuuuununininnnnnnnnnnnsanssssssss s s 31
6.4. INFORMATION FLOWS TO THE SUPERVISORY BOARD ......uuiiiiiiiiii s 32
6.5. THE MANAGEMENT OF ALERTS ..uvtituttteittieiteeateeesteeessseesssessasseesssesasesaassesssesessseesssesaasseesbesessseesssessasseessesases 34

FOR DETAILS OF THE ABOVE STEPS, PLEASE REFER TO THE PROCEDURE ADOPTED BY THE COMPANY PURSUANT TO

LEGISLATIVE DECREE 24/2023 AND ITS ANNEXES .....teittutieetttatetestesesssaesesstsessssssesstaesssssssssssnseesstsesssssresssiareesens 34

6.6. THE COLLECTION AND STORAGE OF INFORMATION ...euuiituittettueettnessetsneessnessnessteessessnesstssessnessneeesterneesneees 34

6.7. REPORTING TO CORPORATE BODIES........cotititiittittiteiteeteete e st etsatsetestsetesae st etesseetsstsetesesstaseaseabesteatesteeteseessaseeseatestseteseesteseaseans 34
Page4 of 35

VERINLEGNO S.p.A.  VialL. Galvani, 7 51010 - Massa e Cozzile (PT) Tel. 057292711 - Fax 0572 773608  info@verinlegno.it

R.EA.PTN. 82948 Azienda con sistema Azienda con sistema FEDERCHIMICA eo
o di gestione per la Qualita di gestione Ambientale
RI.PTN. 00230480477 @ certificato secondo la @ certificato secondo la A AVISA .? RESQOH sible Care ®

Cod. Fisc./Part. VA IT00230480477 norma UNI EN IS0 9001:2015 norma UNI ENISO 14001:2015 GRUPPO PITTURE E VERNICI GUR COMMITMENTTO SUSTAINABILITY




@ ORGANISATION, MANAGEMENT AND CONTROL MODEL
VERINLEGNO Rev.03 of 22/04/2024

1. Legislative Decree 231/2001 'Administrative liability of legal persons, companies and
associations, including those without legal personality'.
With Legislative Decree No. 231 of 8 June 2001, concerning the 'Discipline of the administrative liability of legal
persons, companies and associations, including those without legal personality, pursuant to Article 11 of Law
No. 300 of 29 September 2000, a regime of administrative liability of entities was introduced into the national
legal system, in addition to that of the natural person, belonging to the entity, who materially carried out the
illegal act.
Decree 231 lays down the general principles of the administrative liability of entities, the criteria for attributing it,
the sanctions that can be imposed, the procedure for ascertaining liability, and the aspects relating to the
application of sanctions.
The administrative sanction can only be imposed on the company by the criminal court in the guarantor context
of the criminal trial and only if all the objective and subjective requirements laid down by the legislature are met,
ie:

e a'predicate offence' has been committed;

e the perpetrator of the 'predicate offence’ can be traced back to one of the persons specified by the

legislator;

e the offence is committed in the interest or to the advantage of the entity.

It is also noted that the liability of the body is an autonomous liability, in the sense that it exists even when the
perpetrator of the offence has not been identified or cannot be charged and when the offence is extinguished for

a reason other than amnesty.

1.1. Predicate offences

The administrative liability of legal persons does not derive from any offence committed by persons belonging to
the Company, as described in greater detail in the following paragraph, but arises only from the commission of
certain offences peremptorily indicated by the legislator.

These offences, also referred to as 'predicate offences’, are set out in Articles 24 to 25 duodecies of Legislative
Decree 231/01, or are provided for in certain special laws.

For the sake of clarity of this General Section, the list of individual offences is set out in Annex .

It should also be recalled that administrative liability may also arise from the commission of a 'predicate offence'

in the form of an attempt, if the latter is legally configurable.

1.2. Thecriteriafor objective imputation

With regard to the natural persons responsible for the offences, as a result of which the administrative liability of
the Entity arises, Article 5 of the Decree refers to two categories of persons.

The entity is liable for offences committed by:

a) persons in senior positions, i.e. persons who hold positions of representation, administration or
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management of the Entity or of one of its organisational units with financial and functional autonomy, as
well as persons who exercise, also de facto, the management and control thereof;
b) subordinate persons, i.e. persons subject to the direction or supervision of one of the persons referred

to in point (a) (in substance, in the case of companies, the employees of the organisation).

Furthermore, the legislator requires that the offence be committed 'in the interest or to the advantage of the

Entity".
The 'advantage’ or 'interest’ represent two distinct criteria for imputation of liability: the company's interest must

be assessed ex ante while the advantage requires ex post verification.
The liability of the entity is waived only in cases where the offence was committed solely for the purpose of

pursuing its own interest or that of third parties.

1.3. Subjective imputation criteria. Adoption of the 'Organisation, Management and Control
Model' as a possible exemption from administrative liability
For the purposes of establishing administrative liability, it will also be necessary to prove that the offence is an
expression of company policy or at least derives from a fault of organisation, since what is blamed on the entity
is the fact that it did not adopt organisational measures to prevent the risk of offence.
The subjective imputation criterion, linked to organisational culpability, differs if the offence was committed by
senior persons rather than by subordinates.
In fact, Article 6 of the Decree states that, in the event of the commission of one of the offences covered by the
Decree by senior management, the entity is not held liable if it proves that
¢ the management body has adopted and effectively implemented, prior to the commission of the offence,
organisational, management and control models capable of preventing the commission of the criminal
offences in question;
¢ the task of supervising the functioning of and compliance with the model and ensuring that it is updated
has been entrusted to a body of the entity endowed with autonomous powers of initiative and control;
e the persons committed the offence by fraudulently circumventing the organisation and management
models;

e there was no or insufficient supervision by the body.

The Decree defines the minimum compulsory characteristics that the Model must possess in order to be
considered effective for the purpose, and specifically (Article 6, paragraph 2)
1) identify the activities within the scope of which there is a possibility of offences being committed;
2) provide for specific protocols aimed at planning the formation and implementation of the entity's
decisions in relation to the offences to be prevented;
3) identify ways of managing financial resources that are suitable for preventing the commission of
offences;
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4) identify a body to be entrusted with the task of supervising the functioning of and compliance with the
model and ensuring that it is updated;

5) provide for information obligations vis-a-vis the body responsible for supervising the operation of and
compliance with the Model;

6) introduce a private disciplinary system suitable for penalising non-compliance with the measures

indicated in the Model.

If, on the other hand, the offence is committed by subordinates, Article 7 provides that 'the entity shall be liable if
the commission of the offence was made possible by the failure to comply with management or supervisory
obligations', whereas 'failure to comply with management and supervisory obligations is excluded if the entity,
before the offence was committed, adopted and effectively implemented an organisational, management and
control model capable of preventing offences of the kind committed'. The burden of proof on the collective entity
is lighter in this case.

Paragraph 3 of Article 7 states that the model must provide, in relation to the nature and size of the organisation
as well as the type of activity carried out, for appropriate measures to

e ensure that the activity is carried out in compliance with the law

e detect and eliminate risk situations in good time.

The adoption of the Organisation, Management and Control Model is optional and not mandatory. Its non-
adoption therefore does not entail any sanctions, but does however expose the entity to liability for offences

committed by directors and employees.

1.4. Applicable Sanctions

Legislative Decree 231/01 provides for a complex system of penalties, which can be quite severe depending on
the offence committed.

Article 9 of the Decree, in fact, provides that pecuniary penalties and prohibitory sanctions may be imposed and
that the confiscation of the price or profit of the offence and the publication of the judgment may be ordered.

The financial penalty always follows the final conviction and is determined in instalments (not less than one

hundred nor more than one thousand).

The amount of a fee varies from a minimum of Euro 258.00 to a maximum of Euro 1,549.00.

The legislator indicates, with reference to each offence, the minimum and maximum sentences within which the
judge must quantify the penalty.

The number of shares is determined, at the Judge's discretion, on the basis of the seriousness of the offence,
the degree of the entity's liability and the activity carried out to eliminate or mitigate the consequences of the
offence and prevent the commission of further offences (Article 11(1)).

The guantification of each quota is also left to the discretion of the Judge who uses, as his parameter for the

purpose of ensuring the effectiveness of the sanction, the economic and patrimonial conditions of the Entity
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(Article 11(2)).
Article 12 of Legislative Decree 231/01 also provides for certain cases in which the fine may be reduced:

¢ where the offender has committed the offence in his own interest or in the interest of third parties and
the entity has not gained an advantage or has gained a minimal advantage;

e where the pecuniary damage caused is of particular tenuousness;

o if, prior to the declaration of the opening of the first instance hearing, the entity has fully compensated
the damage and eliminated the harmful or dangerous consequences of the offence or has in any event
taken effective steps to do so;

e if, prior to the declaration of the opening of the first instance hearing, an organisational model suitable
for preventing offences of the kind committed has been adopted and made operational.

Punishment increases are, on the other hand, provided for in Article 21 of the Decree in the event of multiple
offences.

Disqualification sanctions apply exclusively in relation to the offences for which they are provided for and consist

of the following measures:

o disqualification;

e suspension or revocation of authorisations, licences or concessions functional to the commission of the
offence;

e prohibition of contracting with the Public Administration, except to obtain the performance of a public
service;

e exclusion from benefits, financing, contributions or subsidies and possible revocation of those already
granted,;

e ban on advertising goods or services.

A condition for the application of prohibitory sanctions is the occurrence of one of the following conditions:

1) that the Entity has derived a significant profit from the offence and, at the same time, that the offence
was committed by a person in an apical position or, if committed by subordinates, that the commission
of the offence was determined or facilitated by serious organisational deficiencies;

2) thatthere has been a repetition of the offences.

On the other hand, prohibitory sanctions may not be imposed where the financial damage caused is of particular
tenuousness, or where the offender has committed the offence mainly in his own interest or in the interest of
third parties and the entity has not gained an advantage or has gained a minimal advantage.
There is, moreover, a further exemption hypothesis. In fact, the disqualification sanction is not applied if all the
following conditions are met before the declaration of the opening of the hearing:
e the entity has fully compensated for the damage and eliminated the harmful or dangerous
consequences of the offence or has in any event taken effective steps to do so;
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e the entity has eliminated the organisational deficiencies that led to the offence by adopting and
implementing organisational models capable of preventing offences of the kind committed:;

¢ the entity has made available the profit obtained for the purposes of confiscation.

If these conditions are put in place belatedly, and provided that the Entity has expressly so requested within 20
days of notification of the extract of the judgment, it is possible to obtain the conversion of the prohibitory
sanction into a pecuniary sanction (Article 78).

In choosing the appropriate prohibitory sanction to prevent offences of the type committed, the Judge must
follow the same criteria as those seen above for pecuniary measures.

Several disqualifying sanctions may be applied jointly.

In particular, it is required that the prohibitory sanction has the character of specificity, i.e. that it relates to the
specific activity to which the offence of the Entity relates.

The prohibition to contract with the public administration may in fact also be limited to certain types of contracts
or to certain administrations.

Among the various prohibitory measures, that of disqualification from exercising the activity (entailing the
suspension or revocation of authorisations, licences or concessions functional to the carrying out of the activity)
cannot be imposed unless the imposition of any other sanction proves inadequate.

Interdiction measures are, in principle, temporary: their duration may not be less than three months, nor exceed
two years.

However, if the entity has derived a significant profit from the offence and has already been sentenced, at least
three times in the last seven years, to temporary disqualification from exercising the activity, that sanction may
be ordered definitively.

Similarly, the Judge may apply to the entity, on a definitive basis, the sanction of the prohibition to contract with
the public administration or the prohibition to advertise goods or services when the entity has already been
sentenced to the same sanction at least three times in the last seven years.

A definitive disqualification from exercising the activity is always ordered if the entity, or one of its organisational
units, is permanently used for the sole or predominant purpose of enabling or facilitating the commission of
offences for which it is held liable.

In cases where the prerequisites exist for the imposition of a prohibitory sanction entailing the interruption of the
Entity's activity, if the Entity performs a public service or a service of public utility the interruption of which may
entail serious prejudice for the community, or if the interruption of the activity, given the size of the Entity and the
economic conditions of the territory in which it is located, may have significant repercussions on employment, it
is provided that the Judge may, in lieu of the prohibitory sanction, order that the activity of the Entity continue
under the guidance of a commissioner for a period equal to the duration of the sanction that would have been
imposed.

Confiscation of the price or profit of the offence is always ordered upon conviction. When it is not possible to

execute confiscation of the assets that constituted the price or profit of the offence, the confiscation may also
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concern sums of money, assets or other utilities of equivalent value.

Publication of the conviction, even if only in excerpts, in one or more newspapers indicated by the judge at the

expense of the convicted entity may be ordered by the judge in cases where a disqualification sanction is

imposed.

1.5. Precautionary measures

Pending criminal proceedings, at the request of the Public Prosecutor, the judge may order the prohibitory
measures described above as a precautionary measure.

A precondition for the application of precautionary measures is that there are serious indications of the entity's
liability as well as elements from which the concrete danger of further offences of the same nature being
committed emerges.

As is the case for precautionary measures in proceedings against natural persons, precautionary measures
relating to entities must also meet the requirements of proportionality, suitability and adequacy (Article 46): they
must be proportionate to the extent of the offence and the sanction that is deemed likely to be imposed, suitable
to the nature and degree of the precautionary need and adequate to the concrete precautionary need for which
the measure has been requested, since it cannot be satisfied by other measures.

The duration of sanctions imposed as a precautionary measure (Art. 51) is determined by the judge and may
not, in any case, exceed one year.

If there has already been a conviction at first instance, the duration of the supervision measure may correspond
to that of the conviction, subject to a limit of three and a half years (Art. 51(2)).

The legislator then provides for the suspension of precautionary measures as well as their revocation and
replacement.

Even as a precautionary measure, it is possible that, in lieu of prohibitory sanctions, the commission of the

Entity is ordered for the duration of the sanction that would have been applied.

1.6. Offences committed abroad
According to Article 4 of Legislative Decree 231/2001, the entity may be held liable in Italy in relation to offences
- covered by the same Legislative Decree 231/2001 - committed abroad.
The Explanatory Report of Legislative Decree 231/2001 emphasises the need not to leave a criminal situation
that could frequently occur without a sanction, also in order to avoid easy circumvention of the entire regulatory
framework in question.
The prerequisites on which the liability of the entity for offences committed abroad is based are:

o the offence must be committed abroad by a person functionally linked to the entity, pursuant to Article

5(1) of Legislative Decree No. 231/2001;
¢ the entity must have its head office in the territory of the Italian State;
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¢ the body can only be held liable in the cases and under the conditions laid down in Articles 7, 8, 9, 10 of
the Criminal Code (in cases where the law provides that the offender - a natural person - is punished at
the request of the Minister of Justice, proceedings are brought against the body only if the request is
also made against the body itself);

¢ If the cases and conditions set out in the aforementioned articles of the criminal code exist, the entity is
liable provided that the State of the place where the act was committed does not prosecute it.

1.7. The'guidelines' of Confindustria
Article 6 of Legislative Decree No. 231/2001 expressly provides that organisation, management and control
models may be adopted on the basis of codes of conduct drawn up by the associations representing the
entities.
The Confindustria Guidelines were approved by the Ministry of Justice with Ministerial Decree 4.12.2003. The
subsequent update, published by Confindustria on 24.05.2004, was approved by the Ministry of Justice, which
judged these Guidelines to be suitable for achieving the purposes envisaged by the Decree.
These Guidelines were updated in 2008 and most recently in March 2014 and approved by the Ministry of
Justice in July 2014.
In the definition of the organisation, management and control model, the Confindustria Guidelines provide for
the following project phases:
¢ the identification of risks, i.e. the analysis of the company context to highlight in which areas of activity
and in what ways the offences provided for by Legislative Decree 231/2001 may occur;
e the preparation of a suitable control system to prevent the risks of offences identified in the previous
phase, by assessing the control system existing within the entity and its degree of adaptation to the

requirements expressed by Legislative Decree No. 231/2001.

The most relevant components of the control system outlined in the Confindustria Guidelines to ensure the
effectiveness of the organisation, management and control model are as follows:

o the provision of ethical principles and rules of conduct in a Code of Ethics;

o a sufficiently formalised and clear organisational system, in particular with regard to the allocation of
responsibilities, hierarchical reporting lines and description of tasks with specific provision for control
principles;

e manual and/or computerised procedures governing the performance of activities, providing for
appropriate controls;

e authorisation and signature powers consistent with the organisational and management responsibilities
assigned by the entity and, where appropriate, the provision of expenditure limits;

¢ management control systems, capable of reporting possible criticalities at an early stage;
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¢ information and training of personnel.

It should be noted that deviation from specific points of the Confindustria Guidelines does not in itself invalidate
the validity of the Model. In fact, since the individual Model must be drafted with regard to the concrete reality of
the entity to which it refers, it may well deviate from the Guidelines which, by their very nature, are general in

nature.

2. The Company
General information on the company VERINLEGNO S.p.A. is set out in the table below:

Name Verinlegno S.p.A.

Via Galvani, 7 - Zona Ind.le

Registered office .
51010 Massa and Cozzile (PT)

Via Galvani, 7 - Zona Ind.le
Main Plant 51010 Massa and Cozzile (PT)

Via Mazzini, 15 - Zona Ind.le

Finished goods warehouse .
51010 Massa and Cozzile (PT)

Via Lazio, 44
Detached Headquarters o
31045 Motta di Livenza (TV)
Phone 0572/92.711
Fax 0572/77.36.08
E-mail info@verinlegno.it
C.F./P.L. 0023480477
Commercial register number 82948
Entry date 10/04/75
Start date: 10/01/76
Competent USL ASL No. 3 Pistoia - Valdinievole area
competent provincial fire brigade Pistoia
INAIL position 3307941/32

Normal shift 8.00/12.00 - 13.30/17.30
. or8a.m.-12noon-2p.m.-6p.m.

Working hours (at present):
or7a.m.-12 p.m. - 1.30 p.m.-4.30 p.m.

or8.30 a.m. - 12 noon - 2 p.m. - 6.30 p.m.

Total number of workers in the company | gee: Mod_03.12 rev. 01 Human resources organisation

Note: the data in the table, unless otherwise indicated, refer to the Registered Office
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2.1. The Social Object

The company Verinlegno produces and markets paints for the wood and related sectors; the production cycle
sequence begins with the procurement of raw materials and ends with the loading of the packaged products
onto transport vehicles for release onto the market.

The raw materials used can be grouped into solvents, powders, concentrated pastes, resins, dyes and
additives.

Raw material sampling, mixing and subsequent packaging are carried out in the four production departments:
small production department, large production department, iron-paint production department and water-based
paint production department.

The work is controlled and managed by the production office staff, while laboratory technicians carry out the
control, testing and various tests of the substances and preparations.

The finished products, packaged and sorted according to type, are transported and stored in the finished
product warehouse, awaiting shipment and marketing.

A network of sales agents covers the domestic and foreign market divided into areas of competence.

2.2. The Governance Model

The system of administration adopted is traditional, with a Board of Directors consisting of between 3 and 7
members.

It is up to the Ordinary Shareholders' Meeting to determine the number of members of the Board of Directors.
The Directors, who may also be chosen from among non-members, hold office for the period established at the
time of their appointment and in any case not more than three financial years.

The Chairman of the Board of Directors is appointed by the Shareholders’ Meeting or, in the absence of an
appointment by the Shareholders' Meeting, by the Board of Directors.

The Board of Directors may appoint from among its members a Deputy Chairman of the Board of Directors to
replace the Chairman of the Board of Directors in the event of his absence.

The administrative body is vested with all powers of ordinary and extraordinary administration of the company;
the management of the company is the sole responsibility of the directors, who carry out the operations
necessary for the implementation of the corporate purpose.

The Board of Directors may delegate, within the limits of Article 2381 of the Italian Civil Code, its powers to one
or more of its members and/or to an executive committee, determining the content and limits of the delegation.
The delegated bodies may not be assigned the competences pursuant to Art. 2381 (4) of the Civil Code.

The representation of the company and the use of the corporate signature are vested severally in the Chairman
of the Board of Directors and the Managing Directors, the latter within the limits of the powers delegated to them
by the Board of Directors.

The controlling body is the Board of Statutory Auditors, which consists of five auditors, including a Chairman,

two Standing Auditors and two Alternate Auditors.
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The causes of ineligibility, disqualification, incompatibility, as well as the appointment, termination and
replacement of auditors are governed by the provisions of the law.

The statutory audit of companies is performed by an auditing firm registered in the register of statutory auditors.

2.3. The organisational structure and the delegation system
The Board of Directors may determine the objectives and manner of exercising the powers delegated to the
Managing Directors and the Executive Committee.
In any case, the Board of Directors is vested with the power to issue directives to the managing directors and
the executive committee and to delegate to itself the operations falling within the scope of the delegation, as
well as the power to revoke the delegations
The Board of Directors, the Managing Directors and the Executive Committee may resolve on the appointment
and removal of general managers and attorneys for individual acts or categories of acts, determining their
powers. In this regard, within its structure, VERINLEGNO has identified four Managing Directors, one of whom
has the function of Employer pursuant to health and safety legislation (Legislative Decree 81/08) and one RDD.
The organisational structure takes into account the areas into which the company's activities are divided through
the precise identification of the functions in charge and the relationships between the different sectors.
The Company provides that only persons with formal and specific powers may enter into commitments towards
third parties in the name and on behalf of the company to which they belong.
VERINLEGNO has provided for the conferral of appropriate special powers of attorney in relation to the
performance of organisational roles implying the actual need for a power of representation, taking into account
the organisation of the structure for which the attorney is responsible. VERINLEGNO periodically verifies the
system of powers of attorney and proxies in force, adopting the necessary changes in the event that the
management functions and/or qualification do not correspond to the powers of representation conferred.
In order to make the role and responsibilities of each individual in the company's decision-making process
immediately evident, VERINLEGNO has drawn up a concise chart outlining its organisational structure.
The organisational chart, in particular, specifies:

o the areas into which the company's activities are divided;

e hierarchical dependency lines;

¢ the individuals working in the individual areas and their organisational role.

The top organisational chart is officially communicated to all the Company's personnel by means of special
organisational notices and is regularly updated according to the changes that have actually occurred in the
organisational structure.

Reference:

All_MGI_07 Organigram
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All_MGI_08 Organigram of names
All_MGI_25 Organigram Motta di Livenza
All_MGI_26 Motta di Livenza organisation chart

2.4. Management Systems

VERINLEGNO pursues, also on an international level, the objective of offering a product tailored to the needs of
its customers.

The pursuit of this goal must be achieved through constant respect for the people working in the company and
for the environment.

Indeed, VERINLEGNO considers the protection of health and safety in the workplace, as well as environmental
protection, to be a value.

In order to better protect these values and to constantly integrate them into the company's daily reality, the
company has adopted an occupational health and safety policy and implemented a management system based
on the OHSAS 18001 standards.

The transition activities from OHSAS 18001 to UNI ISO 45001:2018 can be considered to have started and will
be completed by March 2021.

The above-mentioned management systems and procedures are an integral part of the Organisational Model in

line with the provisions of Article 30 of Legislative Decree 81/08.

2.5. Theinformation system

Among the various elements that make up the control environment, the Information System also plays a
significant role.

The Information System used by VERINLEGNO is a traditional system based on a client-server type
architecture in a Microsoft environment (Active Directory standard) that keeps track, via logs, of the connections
made.

Business processes are managed by specialised applications using the infrastructure described above, but
each with its own rules and security standards. It should be noted that none of these systematically tracks
activities and authors.

To ensure the security of the Information System, the Company has put in place all the necessary measures to

guarantee the protection of data from both accidental and malicious events.

2.6. The Code of Ethics

The Code of Ethics (Annex Ill), which forms an essential part of the organisational model, has been adopted by
the Board of Directors of VERINLEGNO S.p.A. together with this Model.

The Code of Ethics expresses the ethical commitments and responsibilities in the conduct of company business
and activities undertaken by employees, collaborators in various capacities or members of corporate bodies of
VERINLEGNO.
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In this perspective, the principles contained therein also constitute a useful interpretative reference in the
concrete application of the Model in relation to company dynamics.

The Model responds to the need to prevent, as far as possible, the commission of the offences provided for in
the Decree by laying down specific rules of conduct.

Hence the difference with the Code of Ethics, which is a general instrument aimed at promoting a ‘company
deontology' but lacking a specific procedure.

Indeed, the effectiveness of the internal control system depends on the integrity and ethical values of the people
working in the organisation and certainly of those who administer and monitor the controls.

However, a close integration between the Organisational Model and the Code of Ethics is necessary in order to
form a body of internal rules aimed at fostering a culture of ethics and corporate transparency.

The Code of Ethics is therefore binding on the addressees.

3. The Organisation, Management and Control Model

In the light of the indications provided by Legislative Decree 231/01, VERINLEGNO has deemed it consistent
with its corporate policy to proceed with the implementation of the Organisation, Management and Control
Model, with the aim of setting up a structured and organic system of prevention, deterrence and control, aimed
at reducing the risk of offences being committed through the identification of sensitive activities and their
consequent regulation. The Model, in this version, was formally adopted by the Company with the Board of
Directors’ meeting of 24/05/2016 and takes into account the latest regulatory updates that have affected
Legislative Decree 231, namely Law 186/2014 - the crime of "self-laundering”, Law 68/2015 - environmental
crimes and Law 69/15 - provisions on crimes against the public administration, mafia-type associations and
false accounting and Law no. 157/2019 of Conversion into law, with amendments, of Decree-Law no. 124,
containing urgent provisions on tax matters and for unavoidable needs, which concerns tax offences under
Legislative Decree 74/2000: 1) fraudulent declaration through the use of invoices or other documents for non-
existent transactions (art. 2, paragraphs 1 and 2-bis); 2) fraudulent declaration by means of other tricks (Article
3); 3) issue of invoices or other documents for non-existent transactions (Article 8, paragraph 1 and paragraph
2-bis); 4) concealment or destruction of accounting documents (Article 10); 5) fraudulent evasion of tax (Article
11).

The Company considers that the adoption of the Model, together with the codification of precise rules of
conduct, constitutes an effective tool to raise awareness among all persons operating in the interest of the
Company, so that in the performance of their activities they are induced to conduct themselves in an ethical
manner and in line with the rules and procedures contained in the Model.

The purpose of the Model is therefore to set up a structured and organic system of prevention, deterrence and
control, aimed at reducing the risk of offences being committed by identifying sensitive activities and their
consequent regulation. The Organisational Model is an 'act of issuance by the management body', pursuant to
art. 6 co. 1 lett. a) of Legislative Decree 231/2001, and, therefore, competence for any amendments and

additions to the Model itself is the prerogative of VERINLEGNO's Board of Directors.
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In particular, it will be necessary to amend and supplement the Model upon the occurrence of particular
circumstances such as, by way of example but not limited to, legislative interventions that include in Legislative
Decree 231/01 new offences of interest to the Company, significant changes in the corporate structure, the
involvement of the company in a proceeding relating to the ascertainment of its liability, and the revision of the
procedures referred to in the Model. The Supervisory Board, working together with any functions concerned,
may propose to the Board of Directors any amendments or additions to the Model that it deems appropriate as a
result of the performance of its functions.

Changes of a non-substantial nature will be communicated to the Board of Directors on an annual basis and

ratified by them.

3.1. Aims and Objectives
The adoption of the Model for VERINLEGNO is not only a way of benefiting from the exemption provided for in
Decree 231, but also a means of improving its system for managing and controlling its activities.
Moreover, thanks to the identification of 'sensitive processes' consisting of the activities most 'at risk of offence’
and their consequent proceduralisation, the Company aims to
o make all those who work in the name of and on behalf of the Company fully aware that unlawful
behaviour is strongly condemned and contrary to the interests of VERINLEGNO, even when it could
apparently gain an advantage from it, since it is behaviour contrary to its ethical-social principles as well
as to the provisions of the law;
¢ make such persons aware that they may incur criminal and administrative penalties in the event of
violation of the provisions contained in this document;
¢ determine a full awareness that unlawful conduct could also result in administrative sanctions against
the company;
e enable the Company, through constant monitoring of sensitive processes and thus of the risks of
offences being committed, to react promptly in order to prevent and counteract the commission of such
offences.

3.2. Recipients
They are addressees of the Model, with the consequent commitment to constant compliance with it:
1) the Directors and Auditors of the Company;
2) all Managers and Middle Managers;
3) all employees;
4) the collaborators, agents, representatives, consultants, suppliers and commercial partners of
VERINLEGNO, if they operate in the areas of so-called sensitive activities, within the limits and in the

manner described in section 4.3 below.
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3.3. Preliminary activity for the creation of the Organisational Model

The elements that must characterise an organisational model, in order to be effective according to the
provisions of Legislative Decree 231/01, are effectiveness and adequacy.
Effectiveness is achieved through the correct adoption and application of the Model, also through the activity of
the Supervisory Board, which operates in the verification and monitoring actions and, therefore, assesses the
consistency between the concrete conduct and the established Model.
Adequacy, on the other hand, depends on the concrete suitability of the Model to prevent the offences covered
by the Decree.
It is guaranteed by the existence of preventive and corrective control mechanisms, so as to identify those
operations or 'sensitive processes' that possess anomalous characteristics.
Therefore, the preparation of VERINLEGNO's Model required a series of activities aimed at building a risk
prevention and management system in line with the provisions of Legislative Decree 231/2001.
They were, therefore, analysed:

e the governance model;

e the organisational structure;

e management systems;

o theinformation system.

3.3.1. Therisk

Once the organisational structure of the Company had been assessed, the entire activity of VERINLEGNO was
analysed in order to identify among the 'predicate offences’ provided for in Decree 231 those that, albeit
hypothetically and abstractly, may occur in the company's reality.

In this context, it has always been borne in mind that the assessment in question cannot be based solely on the
concept of 'acceptable risk' as it is normally understood in the corporate-economic context.

In fact, from an economic point of view, the risk is considered 'acceptable' when the additional controls ‘cost'
more than the resource to be protected.

Obviously, this logical path is not sufficient to satisfy the principles laid down in Decree 231.

However, it is essential to identify a risk threshold, since otherwise the quantity of preventive controls would
become virtually infinite, with the obvious consequences on the effectiveness of the Model on the one hand, and
on the Company's operational continuity on the other.

With reference to fraudulent offences, it is considered that the risk is adequately addressed when the preventive
control system is such that it cannot be circumvented other than fraudulently, thus adhering to the regulatory
dictate of Decree 231.

As regards culpable offences, on the other hand, the conceptual threshold of acceptability is represented by the
commission of conduct, obviously characterised by involuntariness and non-compliance with the principles and
rules laid down by the Model, notwithstanding the provision of specific protocols and the punctual observance of

the supervisory obligations laid down by the Decree by the special Supervisory Board.
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Therefore, given that the Model must deal with both malicious and culpable hypotheses, the first objective to be

pursued is the regulation and supervision of activities that entail a risk of offence in order to prevent them from
being committed.

Based on this logical assumption, the areas potentially exposed to the risk of offences were mapped, using best

practices and the indications provided by the Confindustria guidelines as a point of reference.

The activity took the form of a number of interviews with the Company's top management, the analysis of
internal documents from which information could be gleaned, and the analysis of any organisational controls
already in place, as specified in the following section.

3.3.2. Analysis of existing protocols
During the risk assessment phase, the following were collected and analysed:

e procedures,

e operational instructions,

e records or documents providing evidence of internal processes,

e arrangements for the management and exercise of control activities,
in order to take due account of what the company has already put in place and assess its suitability as crime
prevention measures and control over sensitive processes.
Therefore, in the face of insufficiently supervised risk activities, stakeholders were asked to identify actions
considered effective and suitable to fully address the risk.

3.4. ldentification of areas potentially at risk ('sensitive areas') in relation to certain types of
offences

As a result of the analysis, study and in-depth analysis as described above, it emerged that the 'sensitive areas'

mainly concern the following categories of offences:

e Misappropriation of funds, fraud to the detriment of the State or a public body or to obtain public funds
and computer fraud to the detriment of the State or a public body (Article 24, Legislative Decree No.
231/2001)

e Computer crimes and unlawful processing of data (Art. 24-bis, Legislative Decree no. 231/2001) [Article
added by Law no. 48/2008; amended by Legislative Decree no. 7 and 8/2016].

e Extortion, undue inducement to give or promise other benefits and bribery (Art. 25, Legislative Decree
no. 231/2001) [article amended by Law no. 190/2012].

e Crimes against industry and trade (Art. 25-bis.1, Legislative Decree no. 231/2001) [article added by Law
no. 99/2009].

e Corporate offences Art. 25-ter, Legislative Decree no. 231/2001) [article added by Legislative Decree
no. 61/2002, amended by Law no. 190/2012 and by Law no. 69/2015].

e Market abuse offences (Art. 25-sexies, Legislative Decree no. 231/2001) [article added by Law no.
62/2005
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e Crimes of culpable homicide and grievous or very grievous bodily harm, committed in breach of the
rules on accident prevention and on the protection of hygiene and health at work (Article 25-septies,
Legislative Decree no. 231/2001) [Article added by Law no. 123/2007].

e Environmental offences (Article 25-undecies, Legislative Decree no. 231/2001) [article added by
Legislative Decree no. 121/2011, amended by Law no. 68/2015].

e Tax offences under Legislative Decree 74/2000 (Legislative Decree 124/2019): 1) fraudulent declaration
by use of invoices or other documents for non-existent transactions (Art. 2, para. 1 and 2-bis); 2)
fraudulent declaration by other devices (Art. 3); 3) issuance of invoices or other documents for non-
existent transactions (art. 8, paragraph 1 and paragraph 2-bis); 4) concealment or destruction of
accounting documents (art. 10); 5) fraudulent evasion of tax (art. 11)

o Trafficking in unlawful influence as referred to in Article 346 bis (1) of the Criminal Code.

For each category of offence, there is a special Special Section and/or specific procedures in which the
individual 'sensitive processes' identified at the end of the assessment phase are also described analytically.

The Model may be implemented with additional special parts relating to offences newly introduced in
Legislative Decree 231/01 if, following the risk assessment process, the Company should find the existence of

sensitive areas with reference to the criminal offences taken into consideration.

3.5. Identification of offences considered 'non-significant risk'.

As a result of the mapping activity, it is considered that the risk of certain categories of offences being
committed is not reasonably detectable.

In the reality of the Company, the following categories of offence do not appear to be configurable, even
abstractly:

e Contracts, verification of payment of withholding tax by the principal, Article 4 Decree-Law No. 124/2019
converted into Law No. 157/2019.

¢ Organised crime offences (Article 24-ter, Legislative Decree no. 231/2001) [article added by Law no.
94/2009 and amended by Law no. 69/2015];

o Forgery of money, public credit cards, revenue stamps and identification instruments or signs (Article 25-
bis, Legislative Decree no. 231/2001) [Article added by Law Decree no. 350/2001, converted with
amendments by Law no. 409/2001; amended by Law no. 99/2009];

e Crimes for the purpose of terrorism or subversion of the democratic order provided for by the Criminal
Code and special laws (Article 25-quater, Legislative Decree no. 231/2001) [Article added by Law no.
7/2003];

e Female genital mutilation practices (Article 583-bis of the Criminal Code) (Article 25-quater.1, Legislative
Decree no. 231/2001) [Article added by Law no. 7/2006];

e Crimes against the individual (Article 25-quinquies, Legislative Decree no. 231/2001) [Article added by Law
no. 228/2003];
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e Receiving, laundering and using money, goods or benefits of unlawful origin, as well as selflaundering
(Article 25-octies, Legislative Decree no. 231/2001) [Article added by Legislative Decree no. 231/2007;
amended by Law no. 186/2014];

e Copyright infringement offences (Article 25-novies, Legislative Decree no. 231/2001) [Article added by Law
no. 99/2009];

¢ Inducement not to make statements or to make false statements to the judicial authorities (Article 25-
decies, Legislative Decree no. 231/2001) [Article added by Law no. 116/2009];

e Liability of entities for administrative offences dependent on crime (Art. 12, L. n. 9/2013) [This is a
prerequisite for entities operating in the virgin olive oil sector];

e Employment of third country nationals whose stay is irregular (Art. 25-duodecies, Legislative Decree no.
231/2001) [article added by Legislative Decree no. 109/2012].

e Transnational offences (Law No. 146/2006) [The following offences constitute grounds for the
administrative liability of entities if committed transnationally].

With specific reference to the aforementioned offences, it is considered that the principles contained in the
Code of Ethics, in addition to what is already provided for with reference to other 'sensitive areas', are suitable
tools for regulating and preventing them.

Similarly, the risk underlying 'self money laundering' has been considered.

This offence, included in the Criminal Code and in Article 25 octies of Legislative Decree No. 231/01 by Law
No. 186/14, is committed when a person who has previously committed, or conspired to commit, a non-
culpable offence, uses, substitutes or transfers in economic, financial, entrepreneurial or speculative activities,
the money, goods or other utilities deriving from the commission of that offence, in such a way as to concretely
hinder the identification of their criminal origin.

Clarifications on this new offence have been provided by the most attentive doctrine (including Confindustria

Circular 19867 of 12 June 2015), which identified, as an essential requirement for the configurability of the new

offence, having concretely obstructed the identification of the criminal provenance of the asset.

Therefore, not all conducts of using illicit proceeds in business activities could constitute selflaundering, but
only those of a person who takes steps to conceal their criminal origin.

With regard to the relevance as a predicate offence for the administrative liability of entities, the doctrinal
debate is still open.

In fact, many crimes can be a precondition for self laundering (embezzlement, fraud, bid-rigging, tax crimes).
However, should it not be held that the selflaundering relevant for 231 purposes is only that in which the
predicate offence is included among the predicate offences provided for and by Decree 231, the principle of
taxability and the guarantees, of a penal nature, underlying Legislative Decree 231/01 would be violated.

A different interpretation, in fact, would lead to an indefinite addition to the catalogue of predicate offences, thus
infringing the principle of legality and peremptory nature also enshrined in Article 2 of Legislative Decree
231/01.

In any case, and irrespective of this still debated issue, the constituent element of self money laundering is the
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obstruction of the identification of the money.

Therefore, it is considered that the procedures contained in the Special Sections and in the procedures that
make up the Organisational Model, in particular those that manage financial flows, effectively prevent such an
occurrence and that, therefore, these safeguards may also be suitable for dealing with the risks underlying the
new offence.

Furthermore, the Company adopts a procedure that regulates information flows to the Supervisory Board,
providing for a specific information flow in relation to any information and/or requests for legal assistance
forwarded by Company personnel for the commencement of legal proceedings against them and to measures
or news coming from judicial police bodies from which it is inferred that investigations are being carried out for
offences concerning the Company.

The Board of Directors, in cooperation with the Supervisory Board, will carry out the appropriate evaluations
concerning the possible extension/integration of risk assessment activities and the consequent updating of the
Model.

For the sake of clarity, the "Risk Mapping" document (Annex IV) is attached to the General Section.

3.6. The Structure of the Organisational Model
In light of the results of the risk assessment activity, VERINLEGNO's Organisation, Management and Control
Model consists of:

¢ the Code of Ethics;

e this 'General Part', which illustrates the contents of the Decree, the function of the Organisation and
Management Model, the tasks of the Supervisory Board, the disciplinary system and, in general, the
principles, logic and structure of the Model itself;

o the individual 'Special Sections' which, as mentioned above, refer to specific types of Offences analysed
and to the Sensitive Activities, identified therein, for the purpose of preventing the offences provided for
in the Decree;

o the 'Operational Procedures', drawn up for the purpose of preventing the offences provided for in the
Decree, together with the Special Parts;

e the annexes referred to in the individual parts of the Model (e.g. organisation charts, management
systems, etc.).

The General Part, the Special Parts, the Procedures and the Annexes form an integral and substantial part of
the Model.
In general, VERINLEGNO's Model is inspired by the following principles:

e every operation or action taking place in a sensitive area must be verifiable, documented, consistent
and congruous;

e in principle, no one should be able to manage an entire process falling within a sensitive area
independently, i.e. the principle of separation of functions must be respected,;

e the attribution of powers is consistent with organisational responsibility;
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e a Supervisory Board (see Chapter 5), in close contact with top management, is entrusted with the task
of promoting the effective and correct implementation of the Model, also by monitoring corporate
conduct in the areas of activity relevant to the Decree and assessed in the Model itself;

e adequate resources are made available to the Supervisory Board so that it is supported in the tasks
entrusted to it in order to achieve reasonably achievable results;

e ex post verification of the company's conduct and the functioning of the Model is ensured, with
subsequent periodic updates;

o effective dissemination and involvement of all levels of the company in the implementation of the
established rules of conduct and procedures;

e an adequate system of sanctions is in place for the violation of the provisions of the Code of Ethics and
the provisions contained in the Model;

e an obligation to inform the Supervisory Board is established.

3.7. Protocols and preventive control system

The Company's objective is to guarantee optimal standards of transparency and traceability of the processes

and activities within the scope of which the offences provided for in the Decree could potentially be committed.

On the basis of the risk assessment activity described above, and illustrated in greater detail in the individual

Special Sections, the protocols (also procedures) necessary to control potential areas of risk of offence have

been drawn up.

With reference to these processes, the existing management and control procedures were therefore examined

and any necessary implementations were defined, where deemed appropriate, in compliance with the following

principles:

e the Company's internal organisation must generally comply with the fundamental requirements of
formalisation and clarity, communication and separation of roles, with specific reference to the allocation of
powers of representation and operational functions;

e the system of assignment of tasks and articulation of powers, must be characterised by elements of
"certainty” in relation to the identification of the powers assigned and allow, in any case, the efficient
management of the company's business;

¢ Internal procedures and protocols must be characterised by the following elements:

- separation within each process (so-called segregation of functions), between the person who makes the
decision (decision-making impetus), the person who authorises it, the person who executes that
decision and the person entrusted with controlling the process;

- written record of each relevant step in the process, including control (so-called 'traceability");

- appropriate level of formalisation and dissemination.

The behavioural procedures referable to the Model are obviously integrated with the other

organisational guidelines, organisation charts, the system of attribution of powers, company proxies
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and management systems - insofar as they are functional to the Model - already used or operating
within the Company, which it was not deemed necessary to modify for the purposes of Legislative
Decree No. 231/01.

Should critical factors emerge in the context of application practice, the Company will adapt them to comply with
the requirements underlying the application of the Decree.

4. Dissemination of the Organisational Model
VERINLEGNO promotes the dissemination and knowledge of the Model by all its Addressees, as specified in
section 3.2 above.
The methods of dissemination through:

o the sending of a communication, signed by the Chairman of the Board of Directors, illustrating the

principles underlying the Model and its contents;

e the publication of the entire Model on the company intranet, for easy consultation by all Addressees.
Furthermore, the Model, with the exclusion of certain parts that are purely internal to the company and therefore
cannot be disclosed to third parties, is published on the Company's website.

4.1. Employee training

For the purposes of the effectiveness of this Model, it is the Company's objective to ensure that both the
resources already present in the company and those to be recruited are properly acquainted with the rules of
conduct contained herein, with a different degree of detail depending on the different level of involvement of
those resources in 'sensitive' areas and processes.

Therefore, all training programmes will have a common minimum content consisting of an illustration of the
principles of Legislative Decree 231/01, the constituent elements of the Model, the individual cases of 'predicate
offence' and the conduct considered sensitive in relation to the aforementioned.

In addition to this common matrix, then, each training programme will be modulated in order to provide its users
with the necessary tools for full compliance with the provisions of Legislative Decree 231/2001 in relation to the
scope of operations and the tasks of the persons targeted by the programme.

Participation in the training programmes described above is compulsory, and topics relating to the dissemination

of Regulation 231 are delivered in the context of training with attendance signatures.

4.2. Information to Directors, Statutory Auditors and Audit Firm
This Model is delivered to each Director and Auditor.

In addition, the auditing company is informed of the adoption.

4.3. Information to third parties
Appropriate information is provided to third parties (suppliers, consultants, collaborators and business partners)
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on the adaptation of the Company to the provisions of Legislative Decree 231/2001, on the adoption of the Code
of Ethics, as well as on the consequences that conduct contrary to the regulations in force or to that Code may
have in contractual relations.

As provided for in the following section of this Model concerning the sanctions system, specific clauses are

included in contracts with third parties to regulate these aspects.

5. The disciplinary system
The definition of a system of penalties commensurate with the violation and endowed with deterrence applicable
in the event of violation of the rules set out in this Model constitutes, pursuant to Article 6, second paragraph,

letter e) of Legislative Decree No. 231/2001, an essential requirement of the same and guarantees its

effectiveness.

The application of disciplinary sanctions is irrespective of the outcome of the criminal proceedings initiated by
the Judicial Authority in the event that the conduct to be censured may be of criminal relevance.

All employees, directors and collaborators of VERINLEGNO, as well as all those who have contractual
relationships with the company, are subject to the disciplinary system set out in this Model.

The procedure for the imposition of sanctions under this disciplinary system takes into account the particularities
arising from the legal status of the person against whom proceedings are being taken.

For the purposes of the application of the disciplinary system, the following are considered, by way of example,
punishable conduct:

a) the commission of offences provided for in Legislative Decree 231/01;

b) violation of provisions and internal procedures laid down in the Model (e.g. non-compliance with
protocols, failure to communicate prescribed information to the Supervisory Board, omission of
controls);

c) the adoption, in the performance of activities connected with 'sensitive processes’, of conduct that does
not comply with the provisions of the Model;

d) violations of the general rules of conduct contained in the Code of Ethics, the 'General Internal
Disciplinary Code' (AQ0401) and the 'Internal Rules for the Use of Information Systems and Processing
of Personal Data' (AQ0404).

5.1. Measures against employees (blue collar, white collar and middle management)

Violation by employees of the individual rules of conduct set out in this Model constitutes a disciplinary offence.
Article 2104 of the Civil Code, by identifying the duty of 'obedience’ incumbent on the employee, provides that
the employee must, in the performance of his duties, observe the instructions given by the employer and his co-
workers on whom he is hierarchically dependent.

Compliance with the provisions of this Model, of the Code of Ethics, of the "General Internal Disciplinary Code"

(AQO0401) and of the "Internal Rules for the Use of Information Systems and Processing of Personal Data"
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(AQO404) is part of the general obligation of the worker to comply with the provisions established by the
management to meet the technical, organisational and production requirements of the Company.
The sanctions that can be imposed fall within those provided for by the legislation in force and by the collective
bargaining agreement applied, which in the specific case is the Chemical Sector CCNL (Art. 38, Art. 39, Art. 40),
in compliance with the legislation in force, the procedures provided for by Law No. 300 of 30 May 1970
(Workers' Statute) and the relevant provisions contained in the CCNL.
Infringements will be ascertained, and consequent disciplinary proceedings initiated, in accordance with the
above-mentioned regulations.
The workers will therefore be liable to the measures provided for in the said contract, namely:

e written verbal warning (takes the form of signing the non-compliance);

e written warning and a fine of up to the amount of 4 hours' pay and contingency allowance (disciplinary

protest with charge);
e written warning and suspension from work and pay for up to 8 days;
¢ dismissal with notice;

e dismissal without notice.

In particular, it is envisaged, by way of example but not limited to:

a) A worker who violates the Code of Ethics or adopts, in the performance of his or her activities, a
conduct that does not comply with the provisions of the Model (e.g. who fails to observe the prescribed
procedures, omits to carry out checks, etc.), incurs the measure of a verbal written warning, depending
on the seriousness of the offence;

b) Any worker who, in breach of the Code of Ethics, the "General Internal Disciplinary Code" (AQ0401)
and the "Internal Rules for the Use of Information Systems and Processing of Personal Data" (AQ0404)
or by adopting a conduct that does not comply with the provisions of the Model, as well as by
performing acts contrary to the interests of the Company, engages in conduct deemed more serious
than those sanctioned in subparagraph a), shall incur the penalty of a fine or suspension from work;

c) An employee who, in the performance of his activities, adopts a conduct that does not comply with the
provisions of the Model and is unequivocally directed towards the commission of an offence shall be
liable to dismissal with notice;

d) a worker who, in the performance of his activities, adopts a conduct that does not comply with the
provisions of the Model and which is such as to determine the concrete application against the
Company, even if only as a precautionary measure, of the measures provided for in the Decree, shall

incur dismissal without notice.

As stated in Article 39 of the CCNL, the Company will proceed with a written warning and fine or a written
warning and suspension of the worker:

e misusing company work tools;
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¢ failing to comply with environmental and safety requirements;

¢ who is not available for safety and environmental training;

e who fails to report to work as provided for in Article 29 or abandons his place of work without good
reason;

e who delays the commencement of work or suspends or anticipates the cessation of work without
notifying the direct superior in advance or without a justified reason;

¢ who contravenes the ban on smoking, expressly warned with an appropriate sign;

¢ who constructs objects for their own use within the company's workshop;

e who performs the work entrusted to him with gross negligence;

e who, through carelessness, causes serious breakdowns or wastage of company material, who does not
immediately inform his immediate superiors of any machinery breakdowns or irregularities in the course
of work;

e irregularly clocking in or otherwise tampering with the company's control and attendance systems;

e improper use of existing rules (on sickness, leave, etc.)

¢ who in any way transgresses the rules of this CCNL and internal regulations, the MOG of Legislative
Decree 231/01 or commits offences prejudicial to the person, moral discipline and hygiene.

The company will proceed with a written warning and only with a second repeat offence will it fine or suspend
the worker:
o who performs the work entrusted to him with slight negligence;

e who through carelessness causes non-serious breakdowns or non-serious waste of company material.

The procedure for applying the disciplinary sanction must be carried out in compliance with the provisions of the
CCNL and the applicable regulations; reference is made here:

o the obligation - in relation to the application of any disciplinary measure - of the prior notification of the
charge to the employee and of hearing the latter's defence;

e the obligation - except in the case of a verbal warning - that the objection be made in writing and that
the measure not be issued until five days after the objection has been made (during which the
employee may present his justification);

¢ the obligation to motivate the employee and communicate the imposition of the measure in writing;

e the relevance, for the purposes of graduation of the sanction, of the employee's previous disciplinary
record and the intentionality of the conduct.

The types and extent of sanctions applied in each case of breach shall be proportionate to the seriousness of
the misconduct; in particular, the seriousness of the conduct shall be taken into account, also in the light of the
worker's disciplinary record, the duties performed by him/her and the circumstances in which the action or

omission occurred.
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The disciplinary system is subject to constant verification by the Head of Human Resources, who is the person
responsible for the concrete application of the disciplinary measures outlined on the possible report of the

Supervisory Board and after hearing the hierarchical superior of the author of the conduct censured.

5.2. Measures against executives and managers

Violation, by employees hired at cadre or executive level, of the procedures laid down in this Model or the
adoption, in the performance of activities within the scope of the "sensitive processes", of conduct that does not
comply with the provisions of the Model, also taking into account the particular fiduciary nature of the
employment relationship, shall result in the application of the appropriate measures in accordance with the

provisions of the legislation in force and the National Collective Labour Agreement for the category applied.

5.3. Measures against Directors, Statutory Auditors and Auditors

Upon receiving notice of violations of the Organisation and Management Model by members of the Board of
Directors, the Supervisory Board is required to promptly inform the entire Board of Directors and the Board of
Statutory Auditors, for the adoption of the appropriate measures, including, for instance, convening the
Shareholders' Meeting in order to adopt the most suitable measures.

Upon notice of violations of the Organisation and Management Model by one or more of the members of the
Board of Statutory Auditors, the Supervisory Board notifies the Chairman of the Board of Directors. The Board
of Directors urgently convenes the Shareholders' Meeting to order the possible revocation pursuant to Article
2400, Section 2, of the Italian Civil Code.

Upon receiving notice of violations of the Organisation and Management Model (insofar as applicable) by the
auditors, the Supervisory Board is required to promptly inform the Board of Directors and the Board of Statutory
Auditors for the adoption of the appropriate measures, including, for example, convening the Shareholders'

Meeting in order to adopt the most suitable measures.

5.4. Measures against external collaborators, consultants and third parties

Violation of this Model by external collaborators in the event of conduct such as to determine the risk of
commission of an offence sanctioned by Legislative Decree No. 231/2001 may entail, in relation to the
provisions of the specific contractual clauses included in the letters of appointment, termination of the
contractual relationship.

In view of the above, the following clause shall be included in all contracts entrusting the management of goods
or services to third parties:

"The S.V./Appointed Company acknowledges that VERINLEGNO has adopted a Code of Ethics and an
Organisation, Management and Control Model pursuant to Legislative Decree 231/2001 as amended.

The purpose of adopting Model 231 is to prevent the commission of the offences envisaged by the
aforementioned Legislative Decree and to avoid the application of the relevant sanctions. A copy of the Code of
Ethics, of which the S.V./Appointed Company expressly declares that it knows and accepts the contents, is
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made available on the VERINLEGNO website.

The contracting parties declare that they are not aware of any "relevant" facts pursuant to Legislative Decree
231/2001 during the negotiation and conclusion of this contract. Furthermore, the parties undertake to fulfil their
obligations under this contract in compliance with the principles of the Code of Ethics and to supervise the
execution of this contract in such a way as to avert the risk of committing the offences set forth in Legislative
Decree 231/2001.

The S.V./Appointed Company acknowledges and accepts that, in the event of non-compliance with the
principles and rules laid down in the Code of Ethics, VERINLEGNO may expressly terminate the contract by

right in accordance with Article 1456 of the Civil Code."

5.5. The sanctions system pursuant to Legislative Decree 24/2024 on reporting

The Whistleblowing Procedure adopted by the Company provides for the application of a sanctions system that
is consistent with the indications contained in this chapter.

Disciplinary sanctions will be proportionate to the extent and seriousness of the misconduct ascertained and
may also lead to the termination of the relationship, in compliance with the applicable legal provisions and
CCNL regulations.

Disciplinary sanctions shall also be applicable to the whistleblower in the event of reports found to be
unfounded, made with malice or gross negligence, or those that are manifestly opportunistic and/or made with
the sole aim of harming the whistleblower or other persons.

The Whistleblowing Management Structure may also be subject to contractual sanctions, if there has been a
deficiency in the application of confidentiality measures or a failure to assess the report.

All established violations of the measures to protect the whistleblower are similarly sanctioned.

6. The Supervisory Board (SB)
Decree 231 also provides, for the effectiveness of the exemption provided for in Article 6, for the establishment
of a Supervisory Board, within the entity, with autonomous powers of initiative and control.

6.1. The identification of the supervisory body
In the light of the above and the tasks that Decree 231 places on the Supervisory Board, it must meet the
following requirements:

A. Autonomy, independence and impartiality

The requirements of autonomy and independence are fundamental and presuppose that the
Supervisory Board is not directly involved in the management activities that constitute the object of its
control activities, thus avoiding any conditioning due to the performance of company operational tasks.
For this very reason, the Company has decided to appoint three external persons as members of the
Supervisory Board, so as not to compromise independence of judgement or create hypothetical
situations of conflict of interest.
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A further guarantee is the fact that the Supervisory Board reports to the company's top management,
i.e. the Board of Directors.

B. Professionalism
The Supervisory Board must possess the technical and professional skills appropriate to the functions it
is called upon to perform. These characteristics, together with the independence and autonomy
described above, guarantee objectivity of judgement.

C. Honour
The members of the Supervisory Board have not received sentences, even if not final, of conviction or
plea bargaining for offences envisaged by Legislative Decree 231/01 or a sentence that entails
disqualification, even temporary, from public offices or temporary disqualification from the management
offices of legal persons or companies.

D. Continuity of action

The Supervisory Board must constantly monitor the application of the Model, guaranteeing the
continuity of this activity.
Compliance with the requirements that the Supervisory Board must have is also ensured by the provision of an
expense fund, approved - within the overall corporate budget - by the Board of Directors, which it may draw on
for any need functional to the proper performance of its duties.
Therefore, should professional expertise of a specific type and in addition to that of its members be required, the
Supervisory Board may avail itself of the aid of external consultants appointed by it at its own discretion.
Furthermore, in performing its supervisory and control tasks, the Supervisory Board may make use of all the
internal staff functions of the Company.
In compliance with the above-mentioned principles and in light of the necessary autonomy that the Supervisory
Board must possess for the effectiveness of the Model, the Board of Directors of VERINLEGNO has appointed
the Supervisory Board in Gino Ambrosini, Bruno Coen and Gian Luca Magrini, who, each for their professional
skills and experience, appear to be the most suitable figures to carry out the tasks assigned to the Supervisory
Board by law.
The characteristics of the individual members are better detailed and described in the minutes of the Board of
Directors' approval of the Model and simultaneous appointment of the Supervisory Board.
The definition of aspects relating to the manner in which the Supervisory Board performs its duties, such as the
scheduling of activities, the minuting of meetings and the regulation of information flows by the corporate
functions concerned is left to the Supervisory Board itself, which will regulate its own internal functioning by

means of specific regulations.

6.2. Term of office, removal and disqualification
The appointment and dismissal of the Supervisory Board is a matter for the Board of Directors.
The members of the Supervisory Board are required to immediately notify the Board of Directors and the

Supervisory Board of the occurrence of any conditions hindering the continuance of the eligibility and
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honourableness requirements for the office of member of the Board.

If the characteristics of the members of the Supervisory Board should cease to exist during the term of office,
the Board of Directors will proceed to revoke the appointment and replace it with a different person who meets
the requirements.

The appointment may be revoked for just cause, for unforeseeable impossibility or when the members of the
Supervisory Board no longer meet the requirements of impartiality, autonomy, independence and
honourableness.

Just cause for revocation shall mean:

e disqualification or incapacitation, or a serious infirmity that renders one of the members of the
Supervisory Board unable to perform his supervisory functions, or an infirmity that, in any event, results
in an absence for a period exceeding six months;

e aserious breach of their duties as defined in this Model;

e a conviction of the Company pursuant to the Decree, which has become final, or criminal proceedings
concluded through so-called "plea bargaining”, where the documents show "omitted or insufficient
supervision" on the part of the Supervisory Board, pursuant to Article 6(1)(d) of the Decree;

e a conviction, which has become final, against one of the members of the Supervisory Board for having
personally committed one of the offences provided for in the Decree;

e a final conviction against one of the members of the Supervisory Board to a penalty entailing
disqualification, even temporary, from public office, or temporary disqualification from the executive
offices of legal persons and companies.

In the cases described above, the Board of Directors will appoint a new member of the Supervisory Board to
replace the member whose mandate has been revoked.

If, on the other hand, revocation is exercised, again for just cause, against all the members of the Supervisory
Board, the Board of Directors shall appoint a new Supervisory Board.

Renunciation by the members of the Supervisory Board may be exercised at any time and must be

communicated to the Board of Directors in writing, together with the reasons for it.

6.3. Functions and powers

The Supervisory Board is entrusted with the task of supervision:

1) compliance with the provisions of the Model by directors, managers and employees, consultants and
partners;

2) on the effectiveness and adequacy of the Model in relation to the corporate structure;

3) on the appropriateness of updating the Model, should it be necessary to adapt it in relation to changes in
legislation and business conditions.

To this end, the Supervisory Board is also entrusted with the tasks of:
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verify compliance with the Organisational Model and the relevant procedures and protocols, considering
that, in any case, a primary responsibility for control remains with the management operating within the
sensitive processes;

periodically carry out, with the coordination of the corporate functions involved from time to time,
targeted audits aimed at ascertaining compliance with the provisions of the Model. In particular, these
checks must ascertain that the procedures and controls provided for are carried out and documented in
a compliant manner and that the ethical principles are respected;

agree with the managers of the area concerned by the verification activity described above on
appropriate corrective actions, if critical situations are found;

promote appropriate initiatives for the dissemination of knowledge and understanding of the Model, also
preparing any instructions for use, clarifications or updates thereof;

provide information of which it becomes aware in the course of carrying out its duties to the Head of
Disciplinary Action if it considers that there are grounds for initiating disciplinary proceedings.
conducting reconnaissance of the company's activities in order to update the mapping of 'sensitive
processes', particularly in the event of the activation of new business activities and processes;
constantly verify the adequacy of the Model to the regulatory requirements and, in cooperation with the
corporate functions (also through specific meetings), assess the adequacy and the need to update the
Model.

In carrying out its activities, the Supervisory Board is expected to:

may issue provisions and service orders to regulate the activities of the Supervisory Board and the flow
of information to and from it;

may make use of all the structures of the Company or of external consultants;

may contact all persons holding specific functions within the Company in order to obtain any information
or data deemed necessary for the performance of the tasks provided for by Legislative Decree No.
231/2001 and by this Model;

is authorised to acquire and process all information, data, documents and correspondence pertaining to
the activities carried out in the individual company areas and deemed necessary for the performance of
its activities, in compliance with the applicable laws on the processing of personal data;

is sufficiently protected against any form of retaliation against him that might occur as a result of the
conduct or conclusion of investigations undertaken by him;

fulfils the duty of confidentiality incumbent on him because of the extent of the type of information of

which he becomes aware through the performance of his duties.

6.4. Information flows to the Supervisory Board
Legislative Decree No. 231/2001 sets out, among the requirements that the Model must meet, the

establishment of specific information obligations towards the Supervisory Board by the Company's corporate

functions, aimed at enabling the Board to perform its supervisory and verification activities. Therefore, each

Director, Statutory Auditor, manager, and employee of the Company is obliged to transmit to the Supervisory
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Body all information deemed useful to facilitate the supervisory activity on the effectiveness of the Model, or

relating to events that could generate or have generated violations of the Model, its general principles and the

Code of Ethics, as well as on their unsuitability, ineffectiveness and any other aspect potentially relevant for

such purposes.

By way of example, the following must be reported to the Supervisory Board

on a periodic basis: information, data, news and documents as identified in the protocols and
procedures set out in this Organisational Model and, specifically, in the individual Special Sections;

on an occasional basis: any other information, of any nature whatsoever, pertaining to the
implementation of the Model in the areas of activity at risk of offences, which may be useful for the
performance of the tasks of the Body, as well as what has been formally requested by the same to the
individual corporate functions, in accordance with the procedures and timeframes defined by the Body.

In addition, information concerning the following must be mandatorily and immediately transmitted to the

Supervisory Board:

anomalies, atypicalities and violations of the Model encountered in the performance of the work
activities covered by the 'risk areas’;

measures and/or information from judicial police bodies, or any other authority, from which it can be
inferred that investigations are being carried out, even against unknown persons, for the offences set
out in the Decree;

visits, inspections and checks by the competent bodies (by way of example only: ASL, INPS, INAIL,
Guardia di Finanza, etc.) and, upon their conclusion, any findings and sanctions imposed;

requests for legal assistance made by managers and employees in the event of legal proceedings being
initiated for the offences indicated in the Decree;

reports prepared by the heads of other corporate functions as part of their control activities and from
which facts, acts, events or omissions with critical profiles may emerge with respect to compliance with
the provisions of the Decree;

internal reports from which responsibility emerges on the part of corporate actors for the offences
provided for in the Decree;

information on disciplinary proceedings carried out and any sanctions imposed (including measures
against employees) or measures to dismiss such proceedings, including the reasons therefor.

The Supervisory Board must also be informed in good time of

changes to the composition of the corporate bodies;
changes in the corporate organisational structure;
variations of delegated powers and assigned powers of attorney;

participation in company formation and joint venture agreements.

Information flows can be sent by writing to odv@verinlegno.it
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6.5. The management of alerts.
Employees (or external collaborators) of the Company who wish to report a violation (or alleged violation) of the
Model may do so in compliance with the procedure adopted by the Company pursuant to Legislative Decree
24/2023, which is an integral part of the Model.
The Supervisory Board acts in such a way as to guarantee the reporting persons and the other persons involved
in the reported event against any form of retaliation, discrimination or penalisation or any consequence arising
therefrom, by ensuring the confidentiality of their identity, through the procedures laid down in the
aforementioned procedure.
For the purposes of sending reports, the reporting party shall use the forms and tools provided by the Internal
Channel set up by the Company.
The reporter may be supported by the facilitator, where this has been identified.
Reports must be:
e in good faith: the reporter is reasonably certain of the truthfulness of what he/she is reporting, i.e. he/she
is not prejudiced and/or intended to cause harm to anyone and/or to obtain personal benefits.
e circumstantiated: they must make it possible to identify objective elements that are reasonably sufficient
to initiate an investigation, e.g. they must contain
v description of the fact;
v the particulars or other elements enabling identification of the person to whom the reported facts
may be attributed
v the circumstances of time and place in which the event reported occurred;

It is useful for the whistleblower to attach documents that may provide evidence of the facts being reported, as
well as an indication of other persons potentially aware of the facts.
The reporting management phase is supervised by the Supervisory Board and consists of four sub-phases:

a) protocol and custody;

b) investigation;

€) investigation and communication of the outcome;

d) Archiving.

For details of the above steps, please refer to the procedure adopted by the Company pursuant to Legislative

Decree 24/2023 and its annexes.
6.6. The collection and storage of information.

All information, notifications, reports provided for in this Model are kept by the Supervisory Board in a strictly

confidential database for a period of 10 years.
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6.7. Reporting to corporate bodies.

The Supervisory Board reports on the implementation of the Model and the emergence of any critical issues, in
particular, an annual reporting line to the Board of Auditors and the Board of Directors has been established.
The reporting concerns the activities carried out by the Supervisory Board and any criticalities that have
emerged both in terms of conduct or events within the Company and in terms of the effectiveness of the Model.
The Supervisory Board proposes to the Board of Directors, on the basis of the criticalities found, the corrective
actions deemed appropriate to improve the effectiveness of the Model.

Meetings with the bodies to which the Supervisory Board reports must be minuted, and copies of the minutes
must be kept by the Supervisory Board itself and the bodies involved from time to time.

The Board of Statutory Auditors, the Board of Directors, the Chairman of the Board of Directors and the Chief
Executive Officer have the right to convene the Supervisory Board at any time, which, in turn, has the right to
request, through the competent functions or persons, the convocation of the aforementioned bodies for urgent
reasons.
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